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OLIEHKA PACHPOCTPAHEHI:IOCTI/I SIBAEHVN IT010BOM ANCKPUMMWHALIVIN B
CTOMATOAOIMYECKOMU CPEAE I10 PE3YAbTATAM OHAANH-OIIPOCA
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Kadeapa napogonroaornu, Teepckoit rocyapcTBeHHblt MeAUIIMHCKMIT yHuBepcuTeT, Tsepn, Poccuiickas Peaepanns

Lienb uccnepoBaHua: oLeHKa pacnpoCcTpaHEHHOCTU ABNEHWI AUCKPUMUHALMM NO NONOBOMY NPU3HAKY B 06pa3oBaTe/ibHON AATENbHOCTU CTYAEHTOB
1 NPodeCcCUOHaNbHOM KM3HM BPaYeii-CTOMATON0rOB Pa3HbIX CNeunanbHOCTEN, UX BAMAHWE Ha BbIBOP AaNbHENWNX NPOodGECCMOHANbHbIX TPAEKTOPUiA
1 camooluyLieHne B npodeccum.

Matepuan u metogbl: B UCCIEA0BAHWUM NPUHAAMN yyacTMe 121 meaMUMHCKKI paboTHUK U 115 naumeHToB. CTaTUCTUMYECKMIA aHaNuU3 BK/OYan B cebs
NocTpoeHue Tabny, CONPAKEHHOCTU. 3HAUMMOCTb PA3NUYUIA MEKIY Ka4eCTBEHHBIMU NEPEMEHHBIMU OLEHMBANACh NPYU MOMOLLY TOYHOTO KpUTEPUA
duwepa n KpUTEPUA XM-KBAZPaT.

Pesynbratbl: 67,5% NauVEHTOB 3aABAAM, YTO NOJ BPava He UMeeT A1 HUX 3HaueHuA. OfHaKo, ecim peyb Wia 06 opToneauYECKOi U XMPYpPrudeckon
nomoluu, 7o 26,1% 1 32,2% onpoLIeHHbIX CKOpee JOBEPUUCH Dbl Bpauy-My»KUMHE; @ €CIM O IeYeHUN AeTel — TO Bpady-KeHLWwmHe (29,6%). Cpeau
Bpayei-ctomatonoros ot 34,7% £ 43,8% 3asBNAM, YTO CTAIKMBANUCD C INM304amu BepbanbHOW AUCKPUMMHALMN. 92,9% Bpayel, CTONKHYBLUMXCA
C ANCKPUMUHALMOHHbBIMM BbICKa3blBaHMAMM, Obin KeHWMHamK, 6onee 60% — ctomatonioramu obLLei NnpakTMky 1 Tepanestamu. 80,0% pecnoHaeH-
TOB, CTO/IKHYBLUMXCA C AUCKPUMUHALIMEN, paboTann B MeaUUMHCKOV chepe Nno HacTosLlee Bpems.

3aKknioueHue: B NpodecCcHoHaIbHOM CTOMATONOMMYECKOW Cpese UMEKOT MECTO 3MM30/bl AUCKPMMUHALLMK NO NO0BOMY NPU3HaKY. [10 OTHOLEHUIO KaK
K MY}KUYMHAM, TaK U K KEeHLLMHAM, UCKPUMUHUPYIOLLME areHTbl 0ObACHAIT CBOE MHEHMWE C NO3ULMU GU3NUYECKON U MHTENNEKTYaNIbHON HEMONHOLLEH-
HOCTW ONMOHEHTOB. HECMOTPA Ha 3TO, OMbIT AUCKPUMMHALMM MasIo BAUAET Ha BbI6GOP NpodeccuoHanbHOM TPAaeKTopUmM CneLmanmcToB o6oux nonos.
KnioueBble cnoBa: 1010805 OUCKPUMUHAYUSA, EHUJUHbI-CMOMAmosoau, OUCKPUMUHUPYOWUE 8bICKA3bI8aHUS, 0e0HMOos02us, MPogheccuoHanbHasA
amuka.
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ASSESSMENT OF THE PREVALENCE OF GENDER DISCRIMINATION IN DENTISTRY
BASED ON AN ONLINE SURVEY
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Department of Periodontology, Tver State Medical University, Tver, Russian Federation

Objective: This study aimed to assess the prevalence of gender discrimination within dental education and professional practice. It further investigated
how such discrimination influences professional trajectories and self-perceptions among dentists across specialties.

Methods: The study involved 121 healthcare professionals and 115 patients. Statistical analysis was performed using contingency tables. The significance
of differences between qualitative variables was evaluated using Fisher's exact test and the Chi-square test.

Results: While 67.5% of patients reported that a doctor's gender was irrelevant, specific preferences emerged by specialty: 26.1% and 32.2% of respondents
preferred male doctors for orthopedic and surgical care, respectively, and 29.6% preferred female doctors for pediatric dentistry. Among the surveyed
dentists, 34.7-43.8% reported experiencing verbal discrimination. Notably, 92.9% of those who encountered discriminatory statements were women,
with over 60% being general dentists or dental therapists. Despite these experiences, 80.0% of respondents who faced discrimination remain active in
the medical field.

Conclusion: Gender-based discrimination persists within the dental profession. Such discrimination, directed at both men and women, is often rationalized
by perpetrators through claims of physical or intellectual limitations in the opposing gender. Nevertheless, these discriminatory experiences appear to
have a minimal impact on professionals' long-term career choices.
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BBEAEHMUE

[Jemorpaduyeckasn KapTMHA, XapaKTepHas ana Poccuiickol de-
Zepauuu, 06ycnaBnMBaET BaKHOCTb BHUMAHWA K KeHLUMHAM He TO/b-
KO KaK K MaLMeHTam, HO U KaK K MeaULMHCKMM paboTHUKam. Tak, Ha
MOMEHT 1ccnefoBaHua, nposegeHHoro B 2012 rogy, 78% npaKTuKy-
IOLLLMX CTOMATO/I0rOB bbINK KeHWwmHamm [1]. B 2017 rogy npvsesaeHbl
OaHHble, COrNacHO KOoTopbiM B Poccum 68% CTOMATONI0rOB — YKEHCKOTo
nona [2]. B apyrux ctpaHax — Hanpumep, CLLUA v laTuHcKoit Amepu-
Ke — B CBA3M C 3aKOHOAATE/bHBIMU OCOBEHHOCTAMM AMHAMUKU de-
MWHM3ALMK, MPOLEHT MKEHLUMH-CTOMATO/I0TOB HECKO/bKO MEHbLUe
n pocturaet 15% ana xvpyprudeckux n 34% ona TepaneBTUYECKUX
cneumanbHocTel [3-5]. B akagemunyecKoi cpeae KeHLWwyHbl paboTtatoT
TaK e aKTMBHO, OAHAKO eC/IN Cpesin aCCUCTEHTOB U AOLEHTOB UX A0NA
cocTaBnsAeT B cpegHem 36-40%, To Nnpodeccopckme JONKHOCTU 3aHU-
MatoT 18-26% eHLuH [6].

CornacHo onpeaeneHunto KoMMccum No paBHbIM BO3MOXKHOCTAM
TpyaoycTpoiictea (EEOC), nonosas AMCKpUMMHaLMA — 3TO toboe Ha-
pyLeHMe paBeHCTBa NPaB, BO3MOMKHOCTEN U OTHOLLEHUA K Ye/I0BEKY,
CBA3aHHOE C ero buonornyecknum nonom [7]. Tak, no HeEKOTOpbIM faH-
HbIM, NPY PAaCCMOTPEHUM 3aABOK Ha NOCTYM/IEHWE B YHUBEPCUTETbI MO
nporpaMmam AOKTOPAHTYPbl U MOMYYEHUE CTUNEHAWN, «KEHCKMe»
pestome nonyyatoT B cpeaHem Ha 0,8-1,2 6anna MeHblLe, No CpaBHe-
HUIO C My}KCKMMU [8]. TakMm 0bpa3om, HECMOTPA Ha 0BLEemMMpPOoBOA
TpeHa, demUMHM3aLMM MeAMLMHCKOrO TpyAad, B NPodeccoHanbHOM
COO0BLLECTBE 0 CMX NMOP OTMEYAOTCA SMU30AbI AUCKPUMUHALLUM KeH-
LMH NO NONOBOMY NpU3HaKy. MomMumo deHomeHa «CTeKNAHHOTO no-
TOJIKa» U TPYAHOCTEN B NPOABUMKEHUM MO CyXbe, AUCKPUMMUHALMA
4acTO HOCUT U IKOHOMMYECKUIA XapakTep. Tak, pasHuLa B A0OX0Aax
MeXay nonamm, No HEKOTOPbIM AaHHbIM, focTuraeT 51784 nonnapos
B rof, B Nonb3y MyxuuH [9]. LLnpoko pacnpoctpaHeHbl U BepbasibHble
dopmbl anckpummnHaumm [10]. MogobHbIX UcCNefoBaHMI, NpoBeAEH-
HbIX B Poccuitckoit ®epepaumm, 06HapyKMTb He y4anoch.

LLENb UCCNEQOBAHMUA

M3yunTb pacnpoCTPaHEHHOCTb ABNEHUI OUCKPUMUHALMM MO
NoNOBOMY NPW3HaKy B 06pa30BaTe/bHON AEATENbHOCTU CTYAEHTOB
¥ NPOGECCUOHANBbHON KMU3HW BPaUYei-CTOMATONOMOB PasHbIX CreLy-
aNIbHOCTEM, UX BAIMAHME Ha BbI6GOP NPOdECCMOHabHBIX TPAEKTOPUIA U
camoolLyLieHWe B npodeccuu.

MATEPUAN U METOADbI

Ons coopa nHGopmaLmm 6biM cocTaBneHbl ABe aHKETLI-OMpPo-
CHVKa — ANA BPa4yei-CTOMaTo/I0roB (B TOM YKC/IE, CTYAEHTOB, 06yYa-
IOLLMXCA MO NPOrpamMmam CrielmanuTeTa M OpAMHATYPbI) U AN1A Nauu-
EHTOB — MOTEHLMA/bHbIX Y4aCTHWUKOB Ie4ebHOTo npoLiecca (MpoBepKu
TOro, ABNAETCA M PECNOHAEHT B HACTOALLEe Bpems NaLUeHTOM CTo-
MaTo/10ra, He NPOBOAN/IOCh).

AHKeTa Ans Bpayel comepkana 16 sonpocos: 11 U3 HUX nog-
pa3ymeBanu BbibOp 0AHOMO BapuaHTa OTBeTa, 3 BOMPOCa — MHOXe-
CTBEHHbIV BbI6OP, 2 — OTKPLITbIA OTBET. AHKETa, NpeAHa3HauYeHHas
[ONA NOTeHUMaNbHbIX MaLMeHTOB, cogepiana 12 Bonpocos, nocsa-
LWEHHbIX BbIOOPY Bpaya-CTOMATO/OrA PasNMYHbIX CNEeLManbHOCTeN B
3aBMCUMMOCTY OT ero N0N0BOM NPUHaANEXKHOCTU. OBpasLpbl aHKET Npu-
BeAeHbl Ha puc. 1 m 2.

Oba onpocHWKa Oblan 3arpyKeHbl B OHAaWH-GOpMy M pacnpo-
CTpaHeHbl Yyepes coupanbHble cetTn «BKoHTakTe®» n «Telegram®». B
CBA3M C MUIOTHBIM XapaKTepoOM UCCNeL0BaHWA ONPOCHWKM ANA Meau-
LIMHCKUX pabOTHWUKOB pacnpoCTpaHsA/IUCh, B MEPBYIO ovepeab, cpeau
CTYZleHTOB, OPAMHATOPOB, aCMMPAHTOB M COTPYAHMKOB TBEPCKOrO ro-
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INTRODUCTION

The current demographic landscape of the Russian Fed-
eration underscores the importance of recognizing women not
only as healthcare recipients but also as medical professionals.
In 2012, approximately 78% of practicing dentists in Russia were
women [1], a figure that adjusted to 68% by 2017 [2]. In contrast,
countries such as the United States and those in Latin America
exhibit different feminization dynamics due to specific legislative
and historical factors; there, female representation remains low-
er, reaching approximately 15% in surgical specialties and 34%
in therapeutic specialties [3-5]. Women are also highly active in
academia; however, while they hold 36-40% of assistant and as-
sociate professor roles, they occupy only 18-26% of full profes-
sorships [6].

According to the Equal Employment Opportunity Com-
mission (EEOC), sex discrimination is defined as any violation of
equal rights, opportunities, or treatment based on an individual's
biological sex [7]. Research indicates that this bias begins early
in professional development; for instance, when reviewing ap-
plications for doctoral programs and scholarships, "female" re-
sumes consistently score 0.8-1.2 points lower than identical male
counterparts [8]. Thus, despite the global trend toward the femi-
nization of the medical workforce, gender-based discrimination
persists within the professional community. Beyond the "glass
ceiling" effect and career advancement barriers, discrimination
often manifests in economic terms. Data shows that the annual
income gap between genders can reach $51,784 in favor of men
[9]. Furthermore, verbal forms of discrimination remain wide-
spread [10]. To date, no similar studies focusing on these issues
within the Russian Federation have been identified.

PURPOSE OF THE STUDY

This study aimed to evaluate the prevalence of gender dis-
crimination within dental education and the professional lives of
dentists across various specialties. Additionally, the study investi-
gated the impact of such discrimination on professional trajecto-
ries and practitioners' self-perceptions within the field.

METHODS

To collect data, two questionnaires were developed: one for
dental professionals (including undergraduate and residency stu-
dents) and another for patients, who were considered potential
participants in the clinical process. For the latter group, active pa-
tient status was not verified.

The questionnaire for dentists consisted of 16 items: 11 sin-
gle-choice, 3 multiple-choice, and 2 open-ended questions. The
questionnaire for potential patients comprised 12 items designed
to assess gender preferences for selecting a dental specialist
across various clinical scenarios. Sample versions of both survey
instruments are provided in Fig. 1 and 2.

Both questionnaires were converted into online forms
and distributed via the social media platforms VKontakte® and
Telegram®. Given the pilot nature of this study, the profession-
al survey was primarily distributed to students, residents, post-
graduates, and staff of Tver State Medical University, as well as
members of the Tver branch of the Russian Dental Association
(RDA) and the Tver Association of Non-Governmental Medical Or-
ganizations (TANMO), Tver, Russia.
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CMefyHMBEpCUTETa, YneHoB TeepcKkoro otaeneHns CTomartonoruye-
CcKol accoumaumm Poccun (TCA, Mpe3naeHT — 3amecTUTeNb MaBHOTO
BpayYa No ctomatonormyeckoit nomowmn Kb Ne 6 r. Teepb MopTeHKo
Hatanba BukTOpoBHA) M TBEpCKOM accoumaLmm HerocyLapCTBEHHbIX
MeAMLUMHCKMX opraHusaumit (TAHMO, Npeacepatens — PoteHdenby,
AnekcaHap Esceeswu).

AHKeTbI 41 NALUEHTOB PacnpoCTPaHANNCH CPEAN COTPYAHUKOB
1 obyyatoLmxca TBepcKoro rocMeayHvuBepcuTeTa, TBepcKoro rocyaap-
CTBEHHOTO yHMBEpcUTETa, TBEPCKOrO roCyAapCTBEHHOTO TEXHUYECKO-
ro yHMBepcuTeTa, TBEPCKOM roCyAapCTBEHHOM CE/TbCKOX03AMCTBEHHOM
aKaZeMuMK, a TaKKe Cpeam IMYHOTO OKPYXKEHWUsA aBTopoB. Beero B uc-
CNefioBaHWUM NPUHAN ydacTe 121 meauumMHCKMI paboTHUK (Kak Bpa-
YM-CTOMATONOY, TaK M 0bYyYatoLLLMECA NO NPOrPamMmMam creLmanuTeTa
1 opAMHaTypbl) 1 115 nauueHTos.

3TUuYecKoe 3asB/eHUe. Y BCEX YH4aCTHUKOB Onpoca 6biao B3ATO
nMcbMeHHOe MHPOPMMPOBAHHOE A0OPOBONLHOE COrMacve Ha yya-
CTWe B UCCIeA0BaHUM M 06paboTKy NepcoHaNbHbIX AaHHbIX.

Cratuctuueckasa obpabotka. [na cbopa, 06paboTkM U XxpaHe-
HWS NOMYYEHHOM B XOAe WUCCNeA0BaHWU MHPOPMALMM C MOMOLLBIO
nporpamMmmHoro obecneyenuns «Microsoft® Office® 2010» (Microsoft
Corp., Redmond, WA, USA) 6b1a1 co3aaHbl KOMMNbloTepHble 6a3bl AaH-
HbIX. CTaTUCTUYECKas 06paboTKa pesybTaToB NPOBEAEHA C MPUMEHE-
HMem nporpammbl «IBM® SPSS® Statistics 23.0» (IBM Corp., Armonk,
NY, USA). CTaTUCTUYeCKMi1 aHanu3 BKAoYan B cebs nocTpoeHue Ta-
6/1L, CONPAXKEHHOCTU. 3HAYMMOCTb PA3IUUMIA MeXIY KauyecTBEHHbI-
MM NepemMeHHbIMM OLLeHMBaNaCcb NPy NOMOLLLM TOUHOTO Kputepua du-
wepa (Fisher’s exact test) u Kputepusa x2. Bo Bcex cydasnx B KadecTse
MOrPaHUYHOTO YPOBHA CTAaTUCTUYECKOW 3HAUMMOCTV NPUHUMAN 3Ha-
YeHWe OAHO- AN ABYCTOPOHHEro Kputepua p=0,05. B ganbHelwem
TEeKCTe CTaTbM [aHHble OMpoca NPeACTaB/ieHbl B BUAE abCONOTHbIX
3HaueHuii n gonei (%).

PE3V/NbTATDI

Pe3ynbraTthl CTaTUCTMUECKOTO aHA/NM3a OTBETOB NaLMEHTOB. B
onpoce NpuHaAM ydacte 115 yenosek — 20,0% (n=23) My»K4MHbI 1
80,0% (n=92) »eHwWwMHbI. TaKMM 06Pa30M, yKe Ha LJAHHOM 3Tane MOK-
HO BbINI0 NPEANONOKUTb, YTO MALMEHTbI XKEHCKOTO nosa bbiin bonee
3aMHTEepecoBaHbl B TEMATUKE UCCNEA0BaHUA U U3BABNANN KeNaHue
BbICKa3aTb CBOE MHEHWE No AaHHOW npobneme. CpenHuit Bo3pacT
NauneHToB, Y4acTBOBABLUMX B UCCAeA0BaHuM, cocTasun 32,42+12,18
roga: 31,39+12,32 net ana nauMeHTOB My}CKoro nona n 32,67+12,21
rofa oA NaLMeHTOB KeHCKOro nona. MUHUManbHbIA BO3pacT aHKe-
TUPYEMOro MaLMeHTa-MYXUYMHbI COCTaBMA 19 NeT, a MaKCMManbHbIV
— 53 roga. MauneHToB-eHLWMH yAanocb 0XBaTuUTb B 6o/blIeM BO3-
PacTHOM AManasoHe: MUHUMaNbHbIV BO3pacT — 17 net, Makcumans-
HbIli — 67 neT. [poXkMBaNM NaLMEHTbI, TPEUMYLLECTBEHHO, B MOCKBe
1 CaHkT-MNeTepbypre — 45,2% (n=52) nnu ropoaax, ABNAIOLMXCA perv-
OHa/bHbIMK LeHTpamMm — 33,9% (n=39).

B BbIbOpKe 6b1/10 Kak 11,3% (n=13) yenoBek, UMeOLLMX cpeaHee
obuiee obpasosaHue, 21,7% (n=25), 3aKOHUMBLIMX NpOdeccnoHab-
Hble YYUNNLLA, TaK U 24,3% (n=28), NoNyumnBLLKMX BbicLiee 06pa3oBaHue
no nporpammam bakanaspuara, 26,1% (n=30) — ocBOMBLUMX NpOrpam-
Mbl CNeLManmTeTa uam marmcTpatypsl. 13,0% (n=15) 13 onpoLieHHbIX
3aKOHUMAM opamHaTypy, 1,7% (n=2) — acnupanTypy, eweé 1,7% (n=2)
MMen Y4EHyI0 CTeneHb KaHAMAaTa Hayk. YunTbiBanach v coepa ae-
ATENbHOCTM aHKeTUpyeMbix nauueHToB. bosblwasa ux yactb — 50,4%
(n=58) — camu ABAANUCH MEANLMHCKUMM PabOTHVMKaMK. MTOMUMO HUX,
yAaNnocb onpocutb 16 cneumanncToB B 061acT NPOMbILNEHHOCTH,
TEXHUYECKMX CUCTEM U MHPOPMALMOHHBIX TexHonorni — 7,8% (n=9),
3,5% (n=4) n 2,6% (n=3) cootBeTcTBEHHO. CBOE MHEHME BbIPA3UIM

The patient questionnaires were distributed to staff and
students at Tver State Medical University, Tver State University,
Tver State Technical University, and the Tver State Agricultural
Academy, as well as through the authors' professional and per-
sonal networks. The final sample included 121 healthcare work-
ers (dentists, dental students, and residents) and 115 potential
patients.

Ethical statement. All participants provided written in-
formed consent to participate in the study and to the processing
of their personal data.

Statistical analysis. Data were collected and managed using
Microsoft® Office® 2010 (Microsoft Corp., Redmond, WA, USA).
Statistical analysis was performed using IBM® SPSS® Statistics
v.23.0 (IBM Corp., Armonk, NY, USA). The analysis used contin-
gency tables, with significance of differences between qualitative
variables assessed using Fisher's Exact Test and the Chi-squared
(x?) test. Statistical significance was set at a threshold of (p<0.05)
(one- or two-tailed). Results are presented as absolute values and
percentages (%).

RESULTS

Patient survey results. A total of 115 participants complet-
ed the patient survey, comprising 20.0% men (n=23) and 80.0%
women (n=92). This distribution suggests greater engagement
with the topic among female respondents. The mean age of
the participants was 32.42+12.18 years (31.39£12.32 for men;
32.67+12.21 for women), with ages ranging from 19 to 53 for
men and 17 to 67 for women. The majority of respondents resid-
ed in Moscow or St. Petersburg (45.2%, n=52) or regional admin-
istrative centers (33.9%, n=39).

The educational background of the sample was diverse:
11.3% (n=13) had completed secondary education, 21.7% (n=25)
were vocational graduates, 24.3% (n=28) held bachelor's degrees,
and 26.1% (n=30) had completed specialist or master's programs.
Additionally, 13.0% (n= 5) completed residency programs, while
3.4% (n=4) completed postgraduate studies or held a PhD. Nota-
bly, 50.4% (n=58) of the "patient" respondents were healthcare
workers themselves. Additionally, we interviewed 16 specialists
across industry (7.8%, n=9), technical systems (3.5%, n=4), and
information technology (2.6%, n=3). Among the patient group,
respondents identified their professional backgrounds in the
humanities, including education (10.4%, n=12), law and man-
agement (6.1%, n=7), culture (4.3%, n=5), and economics (2.6%,
n=3). Finally, 12.2% of patients (n=14) did not identify with any of
the listed vocational fields.

Regarding practitioner preference, 7.8% of respondents
(n=9) preferred a male doctor, while 20.9% (n=24) preferred a
female doctor. However, the majority of respondents stated that
gender was not a determining factor when choosing a general
dentist (71.3%, n=82) or an orthodontist (71.4%, n=84). Howev-
er, in this case, 12.2% of respondents (n=14) would prefer to be
treated by a male doctor, 16.5% (n=19) would like to be treated
by a female doctor.

Distinct preferences emerged for other specialties. For or-
thopedic dentistry, 26.1% (n=30) preferred a male doctor, com-
pared to 7.0% (n=8) who preferred a female doctor. This trend
was more pronounced in oral surgery, where 32.2% (n=37) pre-
ferred a male surgeon, compared with only 7.8% (n=9) who pre-
ferred a female surgeon. Conversely, in pediatric dentistry, 29.6%
(n=34) preferred a female dentist, while only 2.6% (n=3) pre-
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naumeHTbl, paboTaroLye B 'yMaHUTApHOW chepe — opUCipyaeHLmMm
1 ynpaeneHun — 6,1% (n=7), obpasosaHum — 10,4% (n=12), skoHOMM-
Ke — 2,6% (n=3) n kynbtype — 4,3% (n=>5). 12,2% nauueHTos (n=14) He
OTHOCUAN CeBA HY K OQHOM 13 MepedncIeHHbIX obnacteii Tpyaa.

Bbibupas Bpaya CTOMaToN0ra-TepanesTa, Bpaya My¥KCKOro nona
cKopee npeanoynu 6bl 7,8% pecnoHAeHToB (n=9), NpoxoauTb Neve-
HUEe Y Bpaya XKeHLWMHbI xoTenn 6bl 20,9% (n=24), ogHako s 6onb-
LIMHCTBA UCMbITYEMbIX MO/ Bpaya-TepanesTa He UMeN 3HaYeHUs: TaK
otBeTuAn 71,3% onpolueHHbix (n=82). Mon Bpaya-opToAOHTa TaK ke
He ABnAncA onpegenaowmm daktopom ansa 71,4% OnpoLUeHHbIX
(n=84). OaHaKo B aTOM cay4ae ye 12,2% onpolueHHbix (n=14) npea-
nousu 6bl, 4TOObI MX NeUnn Bpay MyKckoro nona, 16,5% (n=19) ueno-
BEK XOTENM Bbl NPOXOAMTL IEYEHME Y BPaYa-MKEHLUMHBI.

OTBETbI Ha BOMPOCHI, KACAlOLLMECA CTOMATO/NOrOB-OPTONEA0B
M XMPYProB, AEMOHCTPUPOBANM 6GONbLWMI Pa3bpoc AaHHbIX. Tak,
NpoTe3npoBaTbCA Y CTOMATO/IOrA MYMKCKOrO nosia xotenu 6ol 26,1%
onpouweHHbIx (n=30), a *eHLWuMHe oTganu bbl NpesnoyTeHUe BCero
7% (n=8). B OTHOLLEHUM XMPYPIUYECKMX MAHUMYAALMIA pas3HMLa bbina
6onee 3HauUMTEIbHOW — B 3TOM C/ly4ae Bpaya MyMKCKOro nona xotena
6bl BUAETb MOYTU TPETb ONPOLLEHHbIX — 32,2% (n=37), a Bpauy-KeH-
WMHe posepuaunck 6ol 7,8% (n=9). s 67,0% (n=77) n 60,0% (n=69)
PECNOHAEHTOB COOTBETCTBEHHO MO/ Bpaya He UMen 3HaveHus. C apy-
rovi CTOPOHbI, CBOMX AETel aHKeTUpyeMble CKopee bbl XOTeNU BUAETb
B Kpec/ne y CTOMATO/Iora-*KeHLWUMHbl — TaK oTBeTunmn 29,6% (n=34) u3
BCEX NPUHABLUMX y4acTMe B onpoce. Bpaya myKcKoro nona sbibpanu
6bl 2,6% (n=3) UcnbiTyeMbIX, OCcTanbHble 67,8% (n=78) 3asBuAu, 4TO
no/oBas NPUHAA/IEKHOCTb AETCKOrO Bpaya-cTomaTtosiora Um bespas-
JINYHa.

CneayoLwmm 3Tanom CTaTUCTUYECKOTO aHau3a CTaso onpeje-
JleHWe B/IMAHWUA MOMA CaMMX MALMEHTOB Ha WX OTBETbI. BaxHO, 4TO
NpY NOCTPOEHUM TabAUL, CONPAXKEHHOCTH ONPOLLEHHbIE, 3aABUBLLNE
0 HEUTpanuTeTe CBOWX MPEANOYTEHUN, HE yuuTbiBaauCh. Mpumeya-
Te/bHO, YTO HU B BblbOpe opToaoHTa (p>0,05), HM B BbibOpE CTOMa-
Tonora-Tepanesta (p>0,05), optoneaa (p>0,05), xupypra (p>0,05) nau
Aetckoro ctomatonora (p>0,05) pasHuubl MexAay oTBeTamMu nauueH-
TOB MYKCKOTO M }KEHCKOTO nosia 0bHapyKeHo He bbino. He 3aBucenu
OTBETbI TaKXKe OT TOr0, B KAKO MECTHOCTU NPOKUBANW PECNOHAEHTbI
(p>0,05) —3a ucknto4eHMem Bbibopa AeTCKUX cTomaTonoros (p=0,003).
B 3TOM cnyyae 60MbLUMHCTBO Ntofew, BbibpaBLUMX Obl Neyalmm Bpa-
YoM CBOETO PeBEHKA KEHLLMHY, MPOXKUBAET B KPYMHbIX ropogax (Mo-
ckBa v CaHKT-MeTepbypr) namn B perMoHanbHbIX LLEHTPax. BO3MoXHO,
06HapyKeHHble Pa3nyua cBA3aHbl C U3HAYa/IbHO MEHbBLLMM Ko/nYe-
CTBOM aHKETMPYEMBIX U3 FOPOAOB, HE ABNAIOLLMXCA PETMOHANbHBIMU
LIEHTPaMM, @ TaKKe He FOPOACKMX HACENEHHDIX MYHKTOB.

He yaanocb 06HapyK1Tb pasinumnii U B 3aBUCUMOCTH OT cdepbl
LEeATeNbHOCTU NALLMEHTOB — 110K, PaboTatoLLMe B NPOMbILLIEHHOCTH,
IT, arpapHOM CEKTOpEe 3KOHOMMKM, 'YMAaHUTapPHOW UAKU MEAULIMHCKOM
chepe, He AEMOHCTPUPOBaANM Pasnuuin B Bbibope Bpayei-cTomaTo-
NIOTOB AN1A B3pocaoro HaceneHus (p>0,05 ansa Bcex cneumanbHocTel).
ITOT paKT 0cOb6EeHHO MHTEPeceH Ha GpoHE BbipaxKeHHOro npeobnasa-
HUA B BbIDOPKE NALMEHTOB, ABNABLUMXCA MEAMLIMHCKUMM PaboTHMKa-
MW, BO3HMKLLETO B CBA3M C 0OCObEHHOCTAMM e€é GopmMpoBaHMA. Ypo-
BeHb 0bpa30BaHMA MALMEHTOB HE OKa3blBa/l BAUAHWUA Ha XapaKTep
oTBeTa Ha Bonpocsl! (p>0,05 4 Bcex cneumanbHoCTeN).

Pe3ynbTaTbl CTaTUCTUYECKOTO aHa/iM3a OTBETOB Bpaueit-
cTomartonoros. B uccnegoBaHve 6bin BKAOYEH 121 yenosek. UH-
TEPECHO, YTO B BbIOOPKE Bpayeil, Kak U B BbIDOPKE NaLMEHTOB, y4a-
CTBOBABLUMX B MpeAblayLiem 3Tane WCCAefoBaHus, npeobnasanu
KeHLWMHb! — 78,5% (n=95) npotvs 21,5% (n=26) my»KunH. CpegHuit
BO3PaCT CTOMATO/IOrOB, OTBETMBLUMX Ha BOMPOCHI AHKETbI, COCTa-
Bun 29,42+9,29 net: 31,08+10,36 rog, AN Bpayen My¥KCKOro nona v
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ferred a male dentist. The remaining 67.8% (n=78) stated that the
gender of the pediatric dentist was of no concern to them.

Further statistical analysis found no significant correlation
between the respondents' gender and their dental specialty pref-
erences (p>0.05). Similarly, location, professional field, and ed-
ucation level had no significant impact on preferences (p>0.05),
except that geographical location significantly influenced the
choice of a pediatric dentist (p=0.003). Respondents in major cit-
ies (Moscow and St. Petersburg) and regional centers were more
likely to prefer female pediatric dentists. However, this may be
influenced by the smaller sample size from rural areas.

The patient's field of work, whether in manufacturing, IT,
agriculture, the humanities, or medicine, had no impact on their
choice of adult dentists (p>0.05) across all specialties. This finding
is particularly noteworthy given the study's recruitment meth-
odology, which resulted in a significant predominance of health-
care workers in the sample. Additionally, patient education lev-
els did not significantly influence responses across all specialties
(p>0.05).

Dentist survey results. The professional survey included 121
participants, with a similar female predominance (78.5%, n=95)
compared to men (21.5%, n=26). The mean age was 29.42+9.29
years (31.08+10.36 for men; 28.97+8.98 for women), with a total
age range of 18 to 68 years.

The professional sample included various specialties: gen-
eral dentists (24.0%), dental surgeons (7.4%), orthopedic den-
tists (4.1%), orthodontists (3.3%), and pediatric dentists (3.3%).
Additionally, 22.3% were general practitioners who had recently
graduated, and 3.3% had completed general dentistry residen-
cies. Students and residents accounted for 16.5% and 15.7% of
the sample, respectively. The gender distribution across these
specialties is detailed in Table 1.

Among the dental students surveyed, 14.0% (n=17) were
employed as mid-level dental nurses at the time of the study,
while 1.7% (n=2) worked in unrelated fields. Among dental prac-
titioners, 75.2% (n=91) were actively practicing in their specialty,
whereas 9.1% (n=11) had left the profession for various reasons.
The geographic distribution of the specialists showed that 58.7%
(n=71) worked in regional centers, 25.6% (n=31) practiced in Mos-
cow or St. Petersburg, 10.7% (n=13) were based in non-regional
urban centers, and 5.0% (n=6) practiced in rural settlements or
villages.

A total of 34.7% (n=42) of respondents reported experi-
encing discriminatory statements at some point in their lives. Of
these, 92.9% (n=39) were women, compared to only 7.1% (n=3)
of men (Table 2). This difference in the prevalence of discrimina-
tion between genders was statistically significant (p=0.005).

Interestingly, when respondents were asked, "How often
have you encountered episodes of discrimination?", the propor-
tion of affirmative responses increased to 43.8% (n=53), indicat-
ing that such episodes occurred at varying frequencies. Among
these respondents, 77.4% (n=41) characterized the occurrences
as rare or very rare, while 7.4% (n=9) reported them as frequent,
and 2.5% (n=3) as constant (Table 3)

The majority of respondents — 60.4% (n=32) — reported that
while gender discrimination affected their personal dignity, it did
not diminish their professional self-perception. However, 7.5%
(n=4) found derogatory remarks difficult to manage, and 3.8%
(n=2) admitted that such attitudes led them to consider leaving
the profession. Conversely, 28.3% (n=15) stated that discrimina-
tion did not interfere with their work.
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28,97+8,98 neT AN Bpayei KeHCKoro nona. MakcmanbHbIi Bo3pacT
MYUMH, BKNIOYEHHBIX B UCCNeA0BaHMeE, COCTaBMA 60 NeT, KeHLWMH —
68 N1eT, MMHUMaNbHbIN Bo3pacT — 19 1 18 N1eT COOTBETCTBEHHO.

B aHKeTMPOBaHWMM NPUHAMMN y4acTUe BpauM PasnnyHbIX Cnewu-
anbHocteit: 24,0% (n=29) cromatonoros-tepanestos, 4,1% (n=5)
cTomartonoros-optoneaos, 7,4% (n=9) cTromaTtonoros-xvpypros, a
Takxe 3,3% (n=4) opTopoHTOB U 3,3% (n=4) AETCKMUX CTOMATONOrO0B.
Cpeay onpoleHHbix 22,3% (n=27) ABAAAUCL BPayamm-CTOMATONIOra-
MM 06LLei NPaKTUKKU, OCBOMBLUMMM NPOrpaMmmy cneumanureta, 3,3%
(n=4) — Bpayamu-cTomaTonoramMu obLLEN NPAKTUKKM, OKOHUMBLLMMM
OpAMHATYpPY NO AaHHOW cneuuanbHOCcTU. B BbIGOPKY BKIKOYANUCH
1 obyvatowmeca: 16,5% (n=20) cTyaeHToB-cTOMaTonoros u 15,7%
(n=19) Bpaueit-opanHaTopoB. PacnpeaeneHne pecnoHAEHTOB pasHbiX
cneumMansHoCTeN No Nosy npuseseHo B Taba. 1.

Cpeau ctyaeHToB-cTomatonoros 14,0% (n=17) Ha MOMEHT wc-
CnepoBaHuA paboTasu B JONKHOCTAX CPEAHEr0 MefnepcoHana B CTo-
matonorum, 1,7% (n=2) — 8 uHoi cpepe. Cpeam Bpayeii-cTomaTonoros
75,2% (n=91) Ha MOMEHT NPOXOXKAEHMA aHKeTbl paboTanu no ceoen
cneumnansHocty, 9,1% (n=11) ocTtaBuan Kapbepy No TOM UM MHOM
npuunHe. Boablas YacTb ONPOLLEHHbIX JOKTOPOB — 58,7% (n=71) —
paboTanu B pervoHanbHbIX LeHTpax, 25,6% cneuuanuctos (n=31)
Mmesn NpakTuKy B Mockse uaun CaHkT-Metepbypre, 10,7% (n=13) — 8
ropoge, He ABNAILWMMCA PErMOHaIbHbIM LEEHTPOM, 5,0% (n=6) — B no-
CE/Ke TopOoACKOro TUNa, cene UK AepeBHe.

13 Bcelt BbIGOPKM Bpayeit ¢ AUCKPUMUHUPYIOLLMMM BbiCKa3bIBa-
HUAMM B CBOM agpec Korga-nnbo ctankmusanunch 34,7% (n=42) pecno-
[EHTOB, NPUYEM cpeam 3TuX ntoger, 92,9% (n=39) 6binn KeHLWMHamu,
n Bcero 7,1% (n=3) — my:kumHamm (Tabn. 2). 3T pasMuma LeMOoHCTpU-
pOBaNN CTAaTUCTUYECKYHO 3HAaUMMOCTb (p=0,005).

MHTepecHo, 4To npu otBeTe Ha Bonpoc «Kak yacTto Bbl cTanku-
Ba/IMCb C 3NU304aMWN AUCKPUMUHALMU?Y BaUAHbIX OTBETOB OblN0
6onble — 43,8% (n=53) cunTtanu, YTo CTaSKMBAAUChb C NOAOBHbIMMU
ABNEHUAMM C Pa3HOM YacToTom: 77,4% (n=41) — pefiko U 04YeHb PESKO,
Ho 7,4% (n=9) — yacTo, a 2,5% (n=3) — nocTosHHO (Tabn. 3).

BonblumMHCTBO onpoLeHHbIX — 60,4% (n=32) — yTBEPXKAAN0, 4TO
XOTb AUCKPUMMHALMA NO NONOBOMY NPU3HAKY U 3aAeBana ux JoCTo-

Tabauya 1 PacnpedesnieHue no nosy CmydeHmog-cmomamoroz2o8 U
8paYeli-cmomamosno208 pasHbix cneyuansHocmed, omeemuswiux
Ha 8onpockl aHkemsl, % (n)

CneumanbHOCTb
Specialty

CTyaeHTbI
Dental Students
CTomaTtonorn obuen NpakTMkK (cnewuuanurer)
General Dentists (Specialty program)
Bpauun-opanHaTtopbl
Residents
CTomatonoru obuei NnpakTKK (opauHaTypa)
General Dentists (Residency program)
CTtomaTonoru-tepanesThbl
General Dentists (Practice)
CTomaTtonorn-optonesasbl
Orthopedic Dentists
OpTO4OHTDI
Orthodontists
[eTtckne ctomatonorn
Pediatric Dentists
CTtomaTonoru-xmpypru
Dental Surgeons

Statistical analysis revealed no significant differences in
responses based on dental specialty (p>0.05) or geographic lo-
cation (p>0.05). Nevertheless, a notable trend emerged: of the
42 individuals who reported encountering discriminatory state-
ments, 23.8% (n=10) were dental therapists. In contrast, 19.0%
(n=8) were general practitioners and residents, together account-
ing for over 60% of the affected sample. Orthodontists were the
only specialist group to report no encounters with gender-based
negative comments (Table 4).

In the subsequent data analysis, only responses from par-
ticipants who affirmatively reported experiencing discrimination
were included. Regarding sources of sexist remarks, 80.1% (n=24)
of respondents who experienced discrimination from male col-
leagues were residents, general practitioners, or dental therapists
(p=0.04). Dental therapists also reported hearing such statements
from female colleagues more frequently than other specialists
(45.5%, n=5; p=0.044). Notably, the most frequent source of dis-
criminatory comments directed at these specialists was dental
surgeons (95.5% of cases, n=21; p=0.009). In contrast, negative
experiences involving male or female patients were reported by
practitioners across all specialties, with no statistically significant
differences found for this indicator (p>0.05).

Interestingly, residents, general dentists, and orthopedic
dentists — rather than pediatric dentists — reported discrimination
by pediatric and adolescent patients (p=0.003), though the small
sample size may have influenced this result. The youngest re-
spondents (general practitioners and dental students) were more
likely to hear doubts regarding their career choice from friends
and relatives (p=0.072). These groups, along with residents,
also reported hearing such opinions from university faculty; no-
tably, students accounted for 71.0% (n=22) of these instances
(p=0.044). Overall, 56.1% (n=23) of those who experienced gen-
der discrimination reported their first experience occurred during
university studies (p=0.702).

Gender-based stereotypes were also analyzed. Among re-
spondents whose discrimination was attributed to "restlessness,

Table 1 Gender distribution of dental students and
practitioners across specialties, % (n)

My>KunHbI HeHwWwmHbI WUtoro

Men Women Total
20.0 (4) 80.0 (16) 20
14.8 (4) 85.2 (23) 27
10.5 (2) 89.5 (17) 19
25.0 (1) 75.0 (3) 4
17.2 (5) 82.8 (24) 29
80.0 (4) 20.0(1) 5
50.0 (2) 50.0(2) 4
= 100.0 (4) 4
44.4 (4) 55.6 (5) 9
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Tabauya 2 3a8UcUMOCMb YACMOMbI 8CMPEYAEMOCMU C

Table 2 Frequency of discriminatory statements experienced

OUCKPUMUHUPYIOUUMU 8bICKA3bI8AHUAMU 0M N0s080U npUHadnexHocmu by respondents based on gender, % (n)

cmydeHmo8-cmomamornoeoe U spayeli-cmomamonoeos, % (n)

Mon pecnoHpeHTa WUtoro
Bonpoc aHKeTbl OtBeTbI Gender Total
Question Answers My>KcKoii HeHckuii
Male Female
Ja
Yes 7.1(3) 92.9 (39) 100.0 (42)
CTanknsanucb A Bbl ¢ AUCKPUMUHUPYOLWMMMN Het 31.1(23) 68.9 (51) 100.0 (74)
BbICKa3bIBaHMAMM? No
Have you encountered discriminatory remarks? He 3Hato
Do not - 100.0 (5) 100.0 (5)
know
p=0.005

[pumeyaHue p — cTaTUCTUYECKan 3HaYMMOCTb pa3}'|W-IMl71 mMeXay NON0XKUTENbHbIMWU U OTPpULATE/IbHbIMU OTBETaMM B 3aBUCMMOCTU OT NoNa (I'IO KPUTEPUIO XN-KBadpaT 4NnAa

NPOM3BONbHbIX TabAMLL)

Note: p — statistical significance was determined using the Chi-square test for independence

Tabnuya 3 lNepuoduyHocms, ¢ Komopoli cmydeHmsl-CmomMamosnoau
U 8Pa4U-CMoMamosozu Cmankusaromca ¢ OUCKPUMUHUPYROUWUMU
sbickazeigaHuaMU, % (n)

Table 3 Frequency of discriminatory statements encountered by
dental students and practitioners, % (n)

Bonpoc aHKeTbl OTBeTbI n % BanuaHbii %
Question Answers ; Valid %
Ouerb peaxo 15 12.4 28.3
Very rarely
Penko
26 215 49.1
Rarely
Kak yacto Bbl cTanikmMBaeTech € Hacro 9 7.4 17.0
OUCKPUMUHUPYIOLLMMU Often
BbICKa3bIlBaHMAMM?
OueHb YyacTo
Frequency of remarks - 3 25 5.7
Banmp,H_ble 3!—|aLI-EH.VIﬂ . 53 43.8 100.0
Total reporting discrimination
He cTtankuBatoch (MponyLweHHble 3HaYeHus)
L 68 56.2
No discrimination encountered
121 100.0

MHCTBO, HO HE BAMANA Ha MX CAMOOLLLLIEHWE KaK CNeLManncTos, oa-
HaKo 6blAW U Te, KTO NOAENMACSA, YTO TPYAHO NEPEXMBALOT NpeHebpe-
KUTEe/IbHbIE BbICKa3blBaHWUA B CBOM afpec — 7,5% (n=4), a Takxe Te,
KTO NPW3HaBa/IUCb, YTO AUCKPUMMHALMOHHbIE OTHOLWEHUA HepeaKo
BbI3bIBA/IN Y HUX KenaHue yuTu us npodeccumn — 3,8% (n=2). Bcero
28,3% onpoLueHHbIx (n=15) oTBETUAU, YUTO AUCKPUMMHALMA HE MeLLa-
€T UM paboTarb.

MHTepecHo, YTo CTAaTUCTMYECKM 3HAYUMBbIX PA3/IMUMI MeXay OT-
BeTaMyu Bpayeli pasHbix creuuansHoctel (p>0,05) 1 cneumanmctos,
paboTaloWmMX B Pas/IMYHbIX HAceNEHHbIX NyHKTax (p>0,05), obHapy-
KEHO He 6b1n10. OfHaKo bblna 3aMeyeHa TeHAEHLWA, 4To U3 42 Yeno-
BEK, 3aABMBLUMX O TOM, YTO CTA/IKMBANNCL C AUCKPUMMUHALMOHHBIMU
BbICKa3blBaHMAMM, 23,8% (n=10) 6blAM CTOMATONOraMK-TepaneBTamm,
19,0% (n=8) — Bpayamu 06LLEN NPAKTUKM 1 BpayaMmn OpAMHATOPaMM,
yTo cocTasnano 6onee 60% ot BbIGOPKM. U3 Bcex Bpauel HUKOrAaA
He CTa/IKMBA/IUCb C HEraTUBHbIMWU KOMMEHTapUAMM MO NOBOZY Mona
TO/IbKO BPauM-OPTOAOHTHI (Tabn. 4).
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inattention, or frivolity", 93.8% (n=15) were women. Women
were also more frequently criticized for "low intelligence" (96.0%,
n=24), "inability to act in an emergency" (93.8%, n=15), and
"physical inferiority" (96.9%, n=31). However, despite these high
relative percentages, the differences were not statistically signifi-
cant (p>0.05). Conversely, 100% of those labeled as "insufficiently
empathetic", "untidy", "poor communicators", or "having an un-
pleasant voice" based on their gender were men (p<0.001 for all
comparisons).

Among those who had personally experienced gender dis-
crimination, the vast majority (92.7%, n=38) believed that a den-
tist's gender has no impact on professional skills, and 85.7% (n=36)
stated they had never made such remarks themselves. In contrast,
among those who had not been targets of discrimination, 33.3%
believed gender could be a significant professional factor, and
16.7% had directly expressed these views to colleagues (p<0.05 for
both comparisons). Notably, the analysis found that a profession-
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B xoge AanbHeWLero aHanusa U LEeH3YPUMPOBaHUA AaHHbIX,
YYMTbIBAZIUCb TO/bKO OTBETbI PECMOHAEHTOB, MOJIOMKWUTENbHO OT-
BETMBLUMX HA BOMPOC O TOM, CTa/NKMBANUCb N OHU C AUCKPUMMU-
HUPYIOLWMMM  BbICKA3bIBAaHMAMMU. B OTHOLWEHUM NOTEHLMANbHBIX
MCTOYHMKOB CEKCWUCTCKMX 3amMeyaHuii, obHapyxumnocb, yto 80,1%
onpoLeHHbIX (n=24), noasepraBLLNXCA AUCKPUMMUHALMM CO CTOPO-
Hbl KOIIEF-MYKUMH, ABNANUCH BPaYaMu-opamHaTopamu, inbo pabo-
TaNnM CTOMaToNI0raMu-TepaneBTaMm UM Bpadamm obLLei NPaKTUKK
(p=0,04). OT Konner-*KeHLWmH Noao6HbIE BbICKAa3blBaHWA Yalle BCEro
TaKKe CAblWanu ctomatonoru-tepanestsl — 45,5% (n=5), p=0,044.
Ba)XHO OTMETUTb, YTO Hanbosiee YacTo UCTOUHUKOM KOMMEHTAPUEB,
HanpaBNEeHHbIX B CTOPOHY AaHHbIX CMELMannCToB, ABAAKOTCA CTO-
maTonoru-xupyprn — 95,5% caydyaes (n=21), p=0,009. B cBolo ove-
peab, HEraTMBHbIE 3MNWU304bl, CBA3AHHbIE C NALMEHTAMMU MYMKCKOTO U
*KEHCKOro nona, UMenu Bpayu BCEX CneLmanbHOCTe — U No aTomy
NPU3HAKY He 6bl10 OBHAPYKEHO KAKUX-TMBO 3HAUMMbIX PA3NUYMiA
(p>0,05 g5 0bowmx nonos).

MHTEpecHo, 4To Ha AUCKPMMMHALMIO CO CTOPOHBbI NaLMeHTOB-Ae-
Tel WM MOAPOCTKOB }KANOBA/UCb HE AETCKME BPaAuM-CTOMATONOM, a
BPaYM-OpPAMHATOPbI, CTOMATONOMM 06Lei NPaKTUKM U CTOMATo/oMM
opToneap! (p=0,003), oAHaKO TaKoW pe3ynbTaT MOXKET bbiTb CBA3aH
C MasibiMm 06bEMOM BbIGOPKM. CO CTOPOHBI POACTBEHHWKOB M Apy3ei
COMHeHMA No noBogy Bbibopa npodeccuu cabiwanu Hambonee toHble
CMeumnanncTbl — Bpaun obLLeit NPaKTUKM, OKOHUMBLLKE CNELMANNTET,
W CTYZI€HTbI CTOMATOIOMMYECKOro GaKynbTeTa — 3T PasiMuma Npubau-
aNnUCb K CTaTUCTUYECKOoM 3HaummocTu (p=0,072). OHKM e, a TaKke
BPAYM-OPAMHATOPSI, YaLLE CAbIWAAW NoLO0OHOE MHEHME CO CTOPOHDI
npenogasaTenei MeguLMHCKOrO YHUBEPCUTETA — Ha A0At0 0Dyyato-
LUMXCA NPUXOAMNOCH NPAKTUYECKU TPU YeTBepTU —71,0% (n=22) Takumx
cnyyaes (p=0,044). B uenom, cpeam Tex, KTo CTa/IKMBAICA C ANU304aMu
AVCKPMMUHALMK NO NOA0BOMY Npu3HaKy, bonee nonosuHbI — 56,1%
(n=23) — ykazanu, 4To BNepBble 3TO NPOM30LL0 BO BPeMA 0byYeHuUs B
yHuBepcutete (p=0,702).

M3 Tex Bpayeil, AUCKPUMMUHALMIO MO OTHOLWEHWIO K KOTOPbIM
0ODBACHANN «HEYCUAYMBOCTbIO, HEBHMMATENbHOCTBIO WM JIEFKOMbIC-

Tabauya 4 Yacmoma scmpeyaemocmu ¢ QUCKPUMUHUPYOWUMU
8bICKA3bIBAHUAMU CMYOeHMO8-CMoMamos10208 U
spayeli-cmomamono2os pasHelx cheyuansHocmet, n=42
CneuuyanbHOCTH
Specialty/Level

CryaeHTbl

Dental Students

CTomato/siorn obLei NpakTUKK (cneunanmTer)

General Dentists (Specialty program)

Bpaun-opauHaTopbl

Resident Physicians

CTomaTtonorun obLel NpakTMKKM (opguHaTypa)

General Dentists (Residency program)

CTomaTtonoru-tepanesTbl

General Dentists (Practice)

CromaTonorn-optoneapl

Orthopedic Dentists

OpTOAOHTbI

Orthodontists

[eTckne ctomaTosioru

Pediatric Dentists

CTOMaTONOMU-XMPYpPTH

Dental Surgeons

UToro
Total

al's educational and career trajectory was not dependent on their
prior experience with discrimination (Table 6).

As illustrated in Table 6, 83.3% (n=35) of respondents who
encountered negative gender-based remarks never doubted their
decision to enter medical school. Notably, this figure reached
100% among those without such negative experiences (p>0.05).
Gender discrimination also appeared to have a negligible impact
on the selection of a residency specialty (p>0.05). Among those
who faced discriminatory comments, 64.3% (n=27) are currently
practicing in their specialty. In comparison, an additional 19.1%
(n=8) are students working as mid-level medical personnel —
bringing the total active in the field to 83.4% (n=35). In compar-
ison, 94.7% (n=70) of those who had not experienced discrimi-
nation remain active in the medical field. Thus, the professional
outcomes for both groups were statistically comparable (p>0.05).

DiIScusSION

Sociological research identifying gender discrimination
within professional communities often serves as a foundational
step in designing social programs to ensure safe and inclusive en-
vironments for all professionals [11]. The methodology employed
in this study, centered on a range of questionnaires, aligns with
established research practices in this field [12]. While healthcare
organizations frequently utilize the more granular five-point Ev-
eryday Discrimination Scale (EDS) [13], the present study success-
fully implemented an online survey approach.

Our data indicate that pediatric dentistry and orthodon-
tics are the specialties most "free" from prejudice. Even after
accounting for the small sample size, orthodontics was the only
specialty in which male and female practitioners were equally
represented. The existing literature suggests that pediatric den-
tistry is a particularly supportive environment for women, re-
porting significantly lower stress levels and fewer instances of
discrimination [14].

Table 4 Distribution of reported gender discrimination
across dental specialties and educational levels, n=42

n %
7 16.7
8 19.0
8 19.0
3 7.1
10 23.8
1 2.4
0 0.0
1 2.4
4 9.5
42 100.0
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NEeHHOCTbIOY» npeacTaBuTeneit ux nona, 93,8% (n=15) 6blAn KeHLwm-
HamW. TaKKe MKeHLMHaM Yalle YKasblBaau Ha UX KHU3KWIA WHTen-
NnekT» (96,0% (n=24) u3 Bcex 3ameyaHuit TaKoro poaa), KHeymeHue
[lecTBOBaTb B IKCTPEHHOM cuTyaumn» (93,8% (n=15) 13 Bcex 3ameva-
HWI TaKoro poaa) U «PU3NYECKYIO HENONHOLEHHOCTbY (96,9% (n=31)
U3 BCEX 3aMevaHuit Takoro poaa). OfHAKO CTAaTUCTUYECKUIA aHanu3
NPOLEMOHCTPUPOBA, YTO, HECMOTPA Ha BbIPAXKEHHbIE Pa3nnumna oT-
HOCUTENbHBIX BEJIMUYMH, CTAaTUCTUYECKOW 3HAUMMOCTU OHU HE UMeNu
(p>0,05 ona BCex MEPEUYUCNEHHbIX MPUYMH AUCKPUMMHALMK). TMpu
3TOM Cpeau Tex Ntofei, KOTOpbIX MOCYUTaNMN «HeAO0CTaTOYHO IMna-
TUYHBIMUY, KHEAOCTAaTOYHO OMPATHBIMU», @ TaKXKE KHEYMeloLMMu
HaNaXkMBaTb KOMMYHUKALMIO» U «0BN3AAI0LWMX HEMPUATHBIM FON0-
COM» B CU/Yy CBOEM NON0BOW NpuHaanexHoctn, 100% bblam Myxum-
Hamu (p<0,001 gna Bcex NepeyuncaeHHbIX NPUYMH).

Cpeau niofei, KOTopble CaMu CTONKHYUCD € AUCKPUMMHALM-
OHHbIMW BbICKa3bIBaHMAMM MO NONOBOMY MPU3HAKY, NojasaaioLlee
60nbWKHCTBO — 92,7% (n=38) — cunTano, 4To NOA BPaA4a-CTOMAToONOra
HUKaK He BAMAET Ha ero NpodeccroHanbHble HaBblkK, 85,7% (n=36)
HUKOrda He no3sonanu cebe nomobHble 3ameyaHus B 4ein-1Mbo
agpec. Cpeay Bpayel, 3asABMBLLMX, YTO CaMU HE ABIANNUCH 0OBEKTOM
AVCKPUMMHALMKM NO NOA0BOMY npu3Haky, 33,3% cumtanu, 4to non
Bpaya-CTOMaToN0ra MOXET MMETb 3HaueHWe B NpodeccMoHanbHow
XU3HY, a 16,7% — Hanpamyo rosopuan ob 3ToM CBOMM Konneram
(p<0,05 pns 060X NPU3HAKOB).

MO3UTUBHOM HAXOAKOM CTANO TO, YTO B XOAE aHaM3a He 0bHapy-
KMNOCb 3aBUCHMOCTH BbIBOpa MHAMBUAYaNbHOW 06pa30BaTeNbHOM 1
Npo¢eccMoHanbHON TPAEKTOPMM OT OMbITa B3aMMOAENCTBUA C AMUC-
KPUMUHUPYIOLWMMM areHTamum (Tabn. 6).

Kak BuaHO 13 Tabn. 6, cpeam Tex, KTO CTaNKMBaCA C HEraTUBHbI-
MM BbICKa3bIBaHMAMM OKPYXKaIOLLMX MO NoBoAy csoero nona, 83,3%
pecnoHaeHToB (n=35) HWUKOrAa HE COMHEBANCh B TOM, YTO UM CTOUT
nocTynaTb B MEANLMHCKUIA By3 — OAHAKO BaKHO 06paTUTb BHUMaHWeE
Ha TO, UTO Cpeau NoAel, He UMEBLLMX NOAOOHOro OTPULATENBHOO
ONbITa, 3TOT NOKa3aTe/lb OKasancA paseH 100% (p>0,05). Anckpumu-
HaLwWA No NoNoBOMY NPU3HAKY Mano BAUAAA U Ha BbI6OP cneLuanb-
HOCTV ANA NOCTyneHua B opanHatypy (p>0,05). Cpeam Tex, KTo cTan-

Tabnuya 5 Bbibop 06pazosamesnbHol U NPogeccuoHanbHol
mpaekmopuu cneyuasaucmos 8 3a8UCUMoCmu om oneima
ouckpumuHayuu, % (n)

Bonpocbi
Survey question

CoMHeBanuch NPy NOCTyNAeHUM B By3
Experienced doubts when entering university

ComHeBanuch Npu Bbibope cneuuansHOCTY B OpavHaType
Experienced doubts when selecting a residency specialty

MpogonKatoT paboTaTb B HacToALEee Bpems
Currently active in clinical practice

However, our findings regarding women in oral surgery dif-
fer from international data. In the present study, the frequency of
discriminatory statements directed at dental surgeons was 9.5%
(despite the majority being women). In contrast, international
researchers have reported that up to 79.8% of female health-
care workers in surgical departments encounter gender inequal-
ity [15]. A common argument used by those who discriminate
against women is an alleged lack of physical strength [16]; nota-
bly, over 90% of the women in our study recalled encountering
this specific justification.

It is worth noting that contemporary sociological research
often examines gender alongside other social identities, such as
race and ethnicity [17]. Given the increasing migration trends
both within and into the Russian Federation, adopting an inter-
sectional approach may be beneficial for future studies of the do-
mestic dental landscape.

Future research should also analyze the experiences of
mid-level and junior medical staff. Furthermore, there is a clear
need to refine the "medical student" category by developing spe-
cialized questionnaires tailored to applicants, undergraduates,
residents, and postgraduates. This study also highlighted a chal-
lenge in participant engagement: men were notably less likely to
participate in surveys on gender discrimination. Increasing male
representation in future samples would be essential to identify-
ing a broader spectrum of gender-based discrimination.

Study limitations. While online surveys offer broad reach
and rapid data collection, they have inherent limitations. First, it
was not possible to verify the professional qualifications or edu-
cational levels of the participating specialists, nor the actual pa-
tient-dentist interaction. Second, the issue of representativeness
is complex; an online survey may disproportionately attract re-
spondents who have personally experienced discrimination. We
suspect this self-selection bias contributed to the predominance
of female respondents. Conversely, those who have not faced dis-
crimination may have felt less motivated to participate. Despite
these limitations, the study identifies important trends and pat-

Table 5 Professional and educational trajectories of dental practitioners
based on their experience with discrimination, n=116*, % (n)

CTaNIKMBaNUCb C AUCKPUMUHALMEN
Faced discrimination

Aa Her 5
Yes No
[a
Yes 16.6 (7) —
¥ >0.05
eT
o 83.4 (35) 100.0 (74)
[a
- 21.4(9) 8.1(6)
>0.05
Her 69.0 (29) 90.5 (67)
No ’ ’
[a
- 83.4 (35) 94.7 (70)
>0.05
Her 16.6 (7) 5.3 (4)
No : :

NpumeyaHme: p — CTaTUCTUYECKAA 3HAUNMOCTb Pa3INYMIA MOKa3aTesei MeXay NOOKUTENbHLIMM U OTPULLATEIbHBIMM OTBETaMM PECTIOHAEHTOB (Mo KpuTtepuio dulepa)
Note: Total excludes 5 respondents who answered "Unsure" regarding their experience with discrimination. Statistical significance was determined using Fisher's Exact Test
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KMBaNCA C AUCKPUMUHUPYIOWMMKU KOMMeHTapuamu, 64,3% (n=27)
NpoZoKatoT paboTaTb NO CNELMANbHOCTH B HACTOALLEE Bpems, eLué
19,1% cTyneHTOB (n=8) Ha Bpema 0byyeHUs paboTatoT B JOMKHOCTAX
CpenHero MeAMLMHCKOro nepcoHana — ecero 83,4% (n=35). Cpeau Tex
NofeN, KTO HE MMeN HeraTUBHOTO OMbiTa AUCKPUMMHALMM, HA AaH-
HbI MOMEHT paboTatoT B MeanLmHcKol chepe 94,7% (n=70) — Takum
06pa3om, OTHOCUTENbHbIE MOKa3aTenu No JaHHOMY rpynnupytoLemy
NpW3HaKy OKasanncb conoctasumbl (p>0,05).

OBCYXAEHUE

Coumonornyeckue UCcAen0BaHUsA, HanpaBieHHble Ha 0bHapy-
YKEHWEe OUCKPYMMHALMM MO MOJ0BOMY NPU3HAKY B NpodeccuoHasb-
HbIX COOOLLECTBaX, YacTO CTAaHOBATCA CTAapTOM A1 MHOTUX COLU-
a/bHbIX NPOrPaMM, HampaBNeHHbIX Ha obecrneyeHne 6esonacHol u
KomdOopTHOM cpeapl AN cneuuanmctos oboux nonos [11]. Yauwe sce-
ro, METOA0/I0TUA TaKMX UCCNEA0BAHMI CXOXKa C HacToALLEN paboTol
— M BK/IlOYaeT B cebn pa3sHoobpasHble aHKeTbl [12]. B npaKTUYecKuX
BOMPOCaX OpraHM3aLMm 34paBoOXpPaHEeHNA YacTo UCMoAb3ytoT bonee
TOYHYIO NATMGaNAbHy0 EDS-WwKany (WKany nosceaHEBHOW AUCKPW-
MuHaumu) [13]. B HacToAweM uccnefoBaHUM Bbln NPUMEHEH MeTog,
OHANalH-onpoca.

Tak, No HaWMM AaHHbIM Haubonee «cBOBOAHLIMMY OT Npea-
PaccyAKOB OKa3anucb AeTCKUe CTOMATONOMM U OPTOA0HTbI. OpTOA0H-
Tbl, AaXe C Y4ETOM Manoro o6bEMa BbIOOPKU, BbIIM eAMHCTBEHHOW
CMNeuManbHOCTBIO, FAe MYMKUMHBI U SKEeHLLMHbI Bpauy Bblin npeacTas-
NleHbl B PaBHOM COOTHOWEHWM. 10 HEKOTOPbIM AaHHbIM, AeTcKas
cTomaTosnorns ABseTca Hanbonee KomQoOpTHOM cpenoin Ana CTo-
MaTO/IOTOB-}KEHLMH — AeKnapupyemble YPOBHU CTpecca M 4yactoTa
BCTPEYAEMOCTU AMUCKPUMMHALMOHHbIX BbICKa3blBaHWUI B 3ToW cdepe
6blNM 3HAUUTENBHO MeHbLLE [14].

OfiHaKO N0 OTHOLLEHMIO K XEHLUMHAM, BbIBPaBLUMM MyTb XUPYP-
rMYeCcKOoi CTOMATOI0MMM, NOYYeHHbIE AaHHbIe Pa3HATLCA C 3apybex-
HbIMW — €C/IM B HaCTOALLEM MCCAeA0BaHMM YacToTa BCTPEYAEMOCTU
[ANCKPUMMHALMOHHBIX BbICKa3blBaHWUIA B a4pec CTOMaTo10r0B-Xmpyp-
ros coctasuna 9,5% (nputom, uto GoNbLLAA YaCTb U3 ITUX CNeLManu-
CTOB BbIN KeHLWMHaMK), To, Hanpumep, UccaeaoBaTeNn coobLaoT
0 TOM, 4TO 79,8% MeayUMHCKMX PabOTHMKOB XKEHCKOro nona cran-
KMBAIOTCA C MOJI0BbIM HEPABEHCTBOM B XMPYPIUYECKMUX OTAENEHUAX
1 cTaumoHapax [15]. Yawe Bcero, cpeam 40BOAOB, KOTOPbIE MUCMONb-
3YI0T NIOAM, OUCKPUMUHUPYIOLWME MEHLMH, GUTYPUPYIOT MHEHWS O
HepocTatke dusnyeckoit cubl [16] — B HacToALEM UCCNEL0BAHUM
60nee 90% XKeHLMH TOXKe BCMOMHUAN O NOAOOHbIX «aprymeHTax» B
cBOWi agpec.

CTOWUT OTMETUTb, YTO B COLLMONOTUYECKMX UCCAEA0BaHUAX, MO-
MMMO 10/1a, 60/blIOe BHUMaHWUE YAENAETCA U APYTMM COLMAbHbIM
NAEHTUYHOCTAM MEAMLMHCKMX PabOTHUKOB, TaKMM KaK pacosas npu-
HaaNexHOCTb [17]. B €BA3M C yBEMYEHNEM MUTPALMOHHBIX BO3MOXK-
HOCTel KaK BHyTpu Poccuitckoit Deaepaumm, Tak M U3-3a € Npeaenos,
BO3MOXHO, TaKOM NOAX0Z BNOCNEACTBUM MOMKET OKa3aTbCA NoAe3eH U
[NA U3y4eHna 0CoBEHHOCTEel OTeYeCTBEHHOM CTOMATONOMMK.

MepcnekTrBbl Pa3BUTUA TEMbI BK/IHOYAIOT B CeHA TaKkKe aHanu3
onbITa CPeLHero 1 MIaALWero MeauuUMHCKoro nepcoHana. Mpeacras-
NAETCA aKTya/IbHbIM BblAeNeHUe OTAeNbHOW rpynnbl «0byYatoWwmxcs
no MeAMUMHCKUM CreuManbHOCTAMY» M pa3paboTka creupanbHbix
aHKeT AN abUTypUEHTOB, CTYAEHTOB, OPAMHATOPOB M acMMPAHTOB.
Kpome Toro, onbIT HACTOALLEro UCCIeA0BaHMSA MOKa3a, u4To B ONpocax
Ha Temy NON0BOM AUCKPUMMUHALMM KPaliHE HEOXOTHO YYaCTBYHOT M-
UMHBI: KaK Cpesu NaLMEeHTOB, TaK U Cpen MeAMLMHCKOTO NepcoHana
60/1bLUIMHCTBO PECMOHAEHTOB ObINM KeHLMHaMK. C apyroi CTOPOHbI,
Jaxe HeboNblIoe KONMYECTBO PECNOHAEHTOB-MYKUYMH Co0bLWano o

terns and draws generalizations from the experiences of the den-
tal community, particularly in the Tver region of Russia.

CONCLUSION

The analysis of responses from dental students, practi-
tioners, and potential patients revealed several key trends regard-
ing gender discrimination in the dental field:

1. Patient Preferences: While most patients (67.5%)
viewed a doctor's gender as irrelevant, specific pref-
erences emerged for orthopedic and surgical dentistry
(favoring male doctors at 26.1% and 32.2%, respective-
ly) and pediatric dentistry (favoring female doctors at
29.6%). These preferences were independent of the
patient's gender, education, profession, or residence.

2. Prevalence of Discrimination: Between 34.7% and
43.8% of surveyed dental students and dentists report-
ed experiencing verbal gender discrimination. The vast
majority of victims were women (92.9%), with general
dentists and dental therapists accounting for over 60%
of cases.

3. Sources of Bias: General dentists and dental therapists
most frequently identified colleagues as the source of
discrimination, with dental surgeons involved in 95.5%
of these instances. In contrast, practitioners across all
specialties reported receiving discriminatory remarks
from patients of both genders with equal frequency.

4. Early Exposure: Over half (56.1%) of those who expe-
rienced discrimination first encountered it during their
university years.

5. Gender-Based Stereotypes: Discriminatory views were
often rationalized by claiming the "physical or intellec-
tual inferiority" of the opposite gender. While women
faced these broad critiques, male dentists were spe-
cifically targeted with comments regarding a lack of
"empathy", "neatness", or possessing an "unpleasant
voice".

6. The "Non-Victim" Bias: Professionals who had never
personally experienced gender discrimination were
significantly more likely to express discriminatory views
toward others (16.7%), a rate nearly seven times higher
than those who had been targets of such behavior.

7. Impact on Career Trajectories: Gender discrimination
from family and friends during university admission in-
creased the likelihood of career-choice doubts by 30%.
However, such experiences had no significant impact
on residency specialty selection or long-term career
retention, as 80.0% of respondents in both groups re-
main active in the medical field.
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BepbanbHOW AUCKPUMMHALMK, T.€. YBEMYEHUE KONMYECTBA MYKUYMH
B BblbOpKe N03BONNUIO Obl OBHAPYXKWUTL HOBbIE 3NM304bl U GOPMbI
OMCKPUMUHALMMW NO NOJI0BOMY MPU3HAKY.

OrpaHu4eHUs uccneaoBaHus. Bmecte ¢ o4eBUAHBIMU NPEnMy-
LecTBaMM OHNaH-0NpPOCa — LUMPOTON OXBaTa ayauTopum, BbICTpOTOM
cbopa AaHHbIX — NOA06HAA TaKTUKa MMEET U CBOM OrpaHuyeHus. B
NEepPBYI0 OYEHb, HE MPEACTABAANOCH BO3MOMHbLIM MPOBEPUTL AeW-
CTBUTE/IbHYIO KBaMGUKALMIO M ypoBEHb 0OPa3oBaHUsA creupany-
CTOB, Y4aCTBOBABLUMX B OMPOCE, KaK, BNPOYEM, U PeasbHOCTb OMbITa
B3aMMOZEWCTBMA OMPOLLEHHbIX NALMEHTOB C BPa4YamMM-CTOMATONOra-
MW. Kpome TOro, TPYZHO paspelurmoii oKasbiBaeTca npobnema pe-
NPE3eHTAaTUBHOCTU PE3Y/IbTAaToB: OH/IAMH-ONPOC W3Ha4aNbHO MOrT
6biTb 6oNee MHTEpPeceH PecrnoHAeHTaM, KOTopble MCMbITbIBAaN Ha
cebe AMCKPUMMHALLMOHHOE OTHOLIEHWe. Bo MHOrOM MosTomy, Kak
Mbl NpeagnonaraemM, B BblbopKke Habaoganca aucbanaHc B CTOPOHY
PECMOH/AEHTOB EHCKOTO Mosia. B cBOIO oyepenp, N0AM, HE CTasKu-
BaBLUMECA C AUCKPUMMUHALMEN, MOTIU BOBCE HE MPUHATb yyacTue B
OMnpoce, YTO MOI/IO UCKa3UTb NOJyUYeHHble BbiBoAbl. OfHAKO Aaxe C
YYETOM 3TUX OrPaHUYEHUI YAANOCh 3aMETUTb HEKOTOPbIE TEHAEHLMM
¥ 3aKOHOMEPHOCTH, 0606LWUTD UHAMBUAYA/bHbIV OMbIT OTAE/bHbIX
UNIEHOB CTOMATO/IOTMYECKOro coobLLecTBa (B Nepayto odepenp — Tae-
pw v TBEPCKOTO PErvoHa).

3AKNIOYEHUE

B xoge aHanM3a OTBETOB 0OYYAKOLLMXCA M Bpayeit-CTOMaToNo-
roB, UX NOTEHLMA/bHbIX NALLMEHTOB HA BOMPOCHI aHKETbI YAaNnocb 06-
HapPYXWUTb CNeaytoLLme TeHAEHLWN:
1. MNoaasnAatowee HONbWMHCTBO ONPOLWEHHBIX C MOMOLLbIO
OHNAH-OMPOCHMKA MOTEHLUMANbHbIX NaLMEHTOB (B cpea-
Hem — 67,5%) 3aABNAN0, YTO NOA Bpaya He MMEeeT AN HUX
3HayeHusa. OgHaKo, ecn pedb Waa 0b opTonesnYecKom
W XMpYpPruyeckom ctomatonornu, 1o 26,1% un 32,2% onpo-
LIEHHbIX CKOpee [0BepuanCh Obl Bpauy-MyKUnHe; a ecnu
0 NledyeHnm aeTei — To Bpady-KeHlwyHe (29,6%). He 6bino
06OHapYKEHO CBA3M MeXy BbIBOPOM MALMEHTOB U UX MO-
oM, ypoBHem 06pa30oBaHus, chepoit npodeccnoHabHOM
[eATeNbHOCTU U PETMOHOM MPOXKMBAHUS.
2.  CpeZu OnNpoLIEHHbIX OOy4YaloWMXCA M Bpayvein-cTomaTo-
noros o1 34,7% po 43,8% 3aABNAAM, YTO CTAZIKUBANUCH C

anu3ogamun BepbanbHOM AWUCKPUMMHALMM MO NONOBOMY
npu3sHaky. 92,9% nrofei, CTONKHYBLUMXCA C AUCKPUMUHA-
LIMOHHbBIMM BbICKa3blBaHUAMM, OblN KeHLWnHamu, bonee
60% — BpaYyamMmn-CTOMaToN0raMm obLLei NPaKTUKK U Tepa-
neBTamu.

3. OnpolleHHble CTOMATONIOMM 06LLEN NPAKTUKK U CTOMATO-
NOrW-TepanesTbl Yalle CBA3bIBAN 3NU30A4bI AUCKPUMUHA-
LMK ¢ Konneramu, npuyém B 95,5% cnyyaes co ctomato-
noramu-xupypramu. IMCKpUMUHUPYIOLLME BbICKa3blBaHUA
OT MaLMeHTOB 06OMX MOMOB OAMHAKOBO YaCTO C/IbILIA/M
CTOMaTO/IOMM BCEX CneLManbHOCTeN.

4. bBonee nonosuHbl (56,1%) onpoLeHHbIX 0byyatoLmxca K
Bpayei, 3aABMBLUMX O JUCKPUMUHALLUW, BNEPBble CTONKHY-
JIUCb C Hell BO Bpems 0by4eHuMA B yHUBEPCUTETE.

5. To OTHOLEHMIO KaK K MyK4YMHAM, TaK U K XKeHLMHaM, Npu-
HABLUMM y4YacTue B OHNAMH-0Npoce, AUCKPUMUHUPYIOLLME
areHTbl O6BACHANN CBOE MHEHWE C NO3ULMN PU3NYECKOM
W UHTENNEKTYaNIbHOW HEMONHOLEHHOCTN OMMOHEHTOB — He-
3aBMCMMO OT KX nona. Mpu 3STOM KOMMEHTapuK O HepoCTa-
TOYHOIN «3IMNATUM», KONPATHOCTUY, @ TAKKE KHENPUATHOM
rofoce» yalle nosyyanu CToMaToNor-MyKUMHbI.

6. OnpolweHHble MeAMUMHCKME PabOTHUKKM, KOTOpble He
MME/IN INYHOTO HEraTMBHOrO OMbITa AUCKPUMMUHALUK NO
NONOBOMY MPU3HaKy, Obiin Bonee CKAOHHbLI BbIpaXaTb
OVNCKPUMUHUPYIOLLEE MHEHWE MO OTHOLIEHWUIO K ApYrMm
crneuManucTam: Jonyckanu nofobHble BbiCKa3blBaHWA
16,7% pecnoHAEHTOB — NPAKTUYECKM B 7 pa3 Yalle, Yem B
rpynne sofei, KoTopble camu CTOJIKHYIUCH C AUCKPUMU-
Hauuen.

7. OnpoLleHHble Bpaun 1 0byyaroLmecs, CTaIKMBaBLIMECA C
AVNCKPUMUHALIMEV NO NONOBOMY NPU3HaKY CO CTOPOHbI ce-
MbW U Apy3eii B Nepuoa noctynneHus B By3, Ha 30% value
UCMbITbIBAIM COMHEHUA O LLeN1eco0bpasHOCTM CBOETO Bbl-
6opa. OaHaKo npw Bbibope cneLmransHOCTM ana nocTynie-
HWA B OPAMHATYPY U MPUHATUM PELUEHWUA O MPOLO/IKEHNUN
npodeccroHanbHOM AeATeNbHOCTY ONbIT AUCKPUMUHALLUK,
no BCeN BUAMMOCTW, He Urpas Poau A/ OMPOLUEHHbIX —
80,0% pecnoHAeHTOB 0b6enx rpynn paboTatoT B MeAMLMH-
CKoM cdepe no HacTosLLee Bpems.
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