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Lienb nccnepoBaHUA: BbIABUTL CMOCOOHOCTb MEACECTPbI MPUHUMATD PELLEHWUS U ONPEeAenUTb BAUAHME GpaKTOPOB Ha NMPUHATUE PELIEHWUI B CECTPUH-
CKOWi NpakTuKe B Pecnybauke KasaxcraH.

Martepuan u meToapl: B Ka4ecTBe MeTofa UCCe0BaHNA UCMOb30BaH ONMCaTe/bHbIN NonepeyHblit AnsaitH. OHNaliH-aHKeTa bblna pacnpocTpaHeHa
cpean 500 MegULMHCKMX CECTEP, COOTBETCBYIOLWMX KpUTepMam oTbopa, noayyeHo 465 3anofHeHHbIX aHKeT. [JaHHble cobpaHbl B HOAbpe-aeKabpe
2023 ropa. [lnA aHanv3a AaHHbIX UCMOb30BaIMCh METOZbI ONUCATENbHOW CTAaTUCTVKM, KOPPENALMOHHDBIN U AUCNEPCUOHHbIN aHaNU3bI.

PesynbTaThl: MeAMaHHbIVi BO3PACT PeCnoHAEHTOB cocTaBun 38 neT B AnanasoHe ot 21 go 64 net. CTeneHb akafemuyeckoro 6akanaspa nosyyumam
32,5% pecnoHaeHToB. GaKTOPHbINM aHaNU3 BbIABU BAMAHME BO3pacTa Ha ypoOBEHb 3HaHWI 06 ynpasneHun angepcrtesom (F=4,690; p=0,003) u cno-
COBHOCTb NPUHMMATbL TOUYHbIE peleHns (F=2,826; p=0,038). OnbIT paboTbl PECNOHAEHTOB BAUAET Ha YPOBEHb 3HAHWI O AIMAEPCTBE M YNPABAEHWM B
cecTpuHckom gene (F=3,023; p=0,018).

3aKnioueHue: B pesynbrate NpoBeAeHUA UCCNef0BaHUA ONpeaeneHo BAUAHWE BO3pPacTa M onbiTa paboTbl Ha YPOBEHb 3HAHWA O PYKOBOACTBE U -
fepctee B 06/1aCT CECTPUHCKOTO [ieN1a, a TakKe BO3MOXKHOCTb NPUHATUA PELLEHWUI B CECTPUHCKOMN NPAKTUKE C YHETOM UX MOPaNbHO-3TUYECKUX MO-
cnencTeuii B byayliem.
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Objective: To assess nurses’ decision-making ability and determine the influence of various factors on decision-making in nursing practice in the Republic
of Kazakhstan.

Methods: A descriptive cross-sectional study design was used. An online questionnaire was distributed among 500 nurses who met the eligibility criteria
and received 465 completed questionnaires. Data were collected in November-December 2023. Descriptive statistics, correlation analysis, and analysis of
variance were used for data analysis.

Results: The median age of respondents was 38 years (range: 21-64 years); 32.5% held a bachelor's degree. Analysis of variance revealed an effect of age
on knowledge of leadership and management (F=4.690; p=0.003) and on the ability to make accurate decisions (F=2.826; p=0.038). Respondents’ work
experience influenced their level of knowledge of leadership and management in nursing (F=3.023; p=0.018).

Conclusion: The study showed that age and work experience influence knowledge of nursing management and leadership, as well as the ability to make
decisions in nursing practice while considering potential moral and ethical consequences.
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BBEOEHUE

KayecTBo MeAMLMHCKOW NOMOLLM AOCTUTAETCA OTBETCTBEHHbBIM
BbINO/IHEHMEM CBOMX MPOdECcCUOHaNbHbIX 06S3aHHOCTEN BCEX CO-
TPYAHMKOB B CMCTEME 3paBOOXPAHEHMA, B TOM YUC/Ie U MeacecTép
[1]. OTMeueHO, UTO KaUeCTBO CECTPMHCKOTO YX0Aa HANPAMYHO CBA3AHO
¢ 3G dEKTUBHBIM YNpPaBAeHUEM U NPOABAEHWEM IMAEPCKUX KAuecTs
CO CTOPOHbI MEHEAXKEPOB CECTPUHCKOM Cybbl [2]. BcemmpHas Op-
raHu3auwa 3apaBooxpaHeHuns (BO3) onpeaennna iMaepcTso 1 ynpas-
NIEHWE B CECTPMHCKOM Aene NPUOPUTETHBIM HanpaBieHUem Ans pas-
BUTMA KagpoBbIX pecypcos’.

Psp, aBTOpPOB NOAYEPKMBAET, YTO B HACTOsLLEE BPEMSA CECTPUH-
CKan NpaKTMKa NpeacTaBaseT coboi He NPOCTO TPAAULMOHHDIN YXOp4,
3a NaLMeHTaMK, HO M BKtOYaET B cebs Takme GyHKLMM Kak pyKoBOA-
CTBO, IMAEPCTBO U ynpasieHue? [3]. 3T HanpaBAeHWUs NPU3HaHbI
MexaHWU3MaMM co34aHuMA 6AaronpUATHbLIX YCNOBUIA Pa3BUTUS Nepeso-
BOW CECTPUHCKOW NpaKTKN. OLHON U3 COCTaBAAOLLMX CECTPUHCKOTO
NnAepcTBa ABAAETCA CMOCOOHOCTb MPUHUMATb CaMOCTOATE/IbHbIE
peLleHns 1 0CO3HaBaTb OTBETCTBEHHOCTb 33 UX nocneacTaus [3]. Ha-
YYHas MTEPaTypPa YKa3bIBAET, YTO MPOLLECC NPUHATUSA PELLEHNN B Ce-
CTPVHCKOW NPAKTUKE ABASETCA CIOXKHBIM U AUHAMMYHbBIM MPOLLECCOM,
HanNpPAMYIO BAMAIOLLMM Ha Pe3ynbTaTbl ieyeHns naumeHTos [4]. Cno-
COBHOCTb MPUHUMATb PELLEHUs 3aBUCUT OT TaKUX GAKTOPOB KaK OMbIT,
3HAHWSA, OKpY)KatoLasn cpesaa, KOMaHAa, NOALEPKKA PYKOBOAUTENS U
npodeccroHanmMsm meacectpbi [5].

B Pecnybnvke KasaxctaH ¢ 2016 roga peanusytotca pedopmbl
B CECTPMHCKOM Jenie. M3MeHeHWs KOCHYIMCb MOAFOTOBKM MOJOAbIX
CMELMANNCTOB, A TaKKEe BHEAPEHMA HOBbIX LOMKHOCTEN U DYHKLMO-
Ha/ibHbIX 06A3aHHOCTEN MEAMLMHCKMX CECTEP B OpraHM3aumax’®. Itv
npeobpa3oBaHNA COMAcyOTCA C MOBaNbHBIMKU NPUOPUTETAMM Pa3-
BUTMA CECTPUHCKOrO Aena B Mupe, 06o3HaveHHbIMK BO3?, B KOTOPbIX
0cob0e BHMMaHMWE YAENAeTca PasBUTUIO YNPABAEHYECKUX U AUAEP-
CKMX KOMMETEHLMI CNeLMannCcToB CECTPUHCKOM CNy»Kbbi [6-8]. B aToi
CBA3M, BAXKHbIM AB/AETCA ONPeAesUTb CMOCOBHOCTb MeACecTép Ha
Pa3NNYHBIX YPOBHAX MPUHUMATL PeLIeHUs U U3yunTb GaKTopbl, OKa-
3bIBalOLLME BAMAHME Ha NPOLLECC MPUHATUA PELUEHWUA B CECTPUHCKOWM
NPaKTUKE MMEHHO B YCOBMAX PeDOPMMUPOBAHNS CECTPUHCKOM CATYK-
6bl KasaxcTaHa.

LLENb UCCNEQOBAHUA

BblABATb CMOCOBHOCTb MEACECTPbl MPUHUMATb PEeLIeHUa K
onpeaenuTb BauaHME GaKTOPOB Ha MPUHATME PELIEHUI B CECTPUH-
CKOW MpaKTuKe B Pecnybmke KasaxcraH.
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INTRODUCTION

Quality medical care depends on all healthcare personnel,
including nurses, performing their professional duties respon-
sibly [1]. Nursing care quality is directly linked to effective man-
agement and nursing service managers' demonstrated leadership
[2]. The World Health Organization (WHO) has identified nursing
leadership and management as a priority area for health work-
force development?.

Several authors emphasize that contemporary nursing
practice is no longer limited to traditional patient care but also
includes functions such as supervision, leadership, and manage-
ment? [3]. These areas are recognized as mechanisms for creating
favorable conditions for developing advanced nursing practice.
One component of nursing leadership is the ability to make in-
dependent decisions and recognize responsibility for their conse-
quences [3]. The scientific literature indicates that decision-mak-
ing in nursing practice is a complex and dynamic process that
directly affects patient outcomes [4]. Decision-making depends
on factors such as experience, knowledge, the work environment,
the team, managerial support, and nurses’ professionalism [5].

The Republic of Kazakhstan has implemented nursing re-
forms since 2016. These changes have affected the training of
young professionals, as well as the introduction of new nursing
positions and professional responsibilities in healthcare organiza-
tions®. These transformations are consistent with the global pri-
orities for nursing development outlined by the WHO?*, with par-
ticular emphasis placed on strengthening the management and
leadership competencies of nursing professionals [6-8]. In this
context, it is important to assess nurses’ decision-making abilities
at different levels and to investigate the factors influencing de-
cision-making in nursing practice specifically within the ongoing
reform of nursing services in Kazakhstan.

PURPOSE OF THE STUDY

To assess nurses’ decision-making ability and determine the
influence of various factors on decision-making in nursing prac-
tice in the Republic of Kazakhstan.

METHODS

Study design, setting, and participants. This study is based
on a partial analysis of data obtained from a sociological survey
conducted as part of a study investigating leadership competen-
cies among nurses in the Republic of Kazakhstan. The study had
a cross-sectional design and was conducted from November to
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MATEPUAN U METOAbI

[u3aitH uccnepoBaHMA, YCI0BMA M YYaCTHUKKU. HacToswee
uccnefosaHve 6asvpyeTca Ha YaCTUYHOM aHasM3e AaHHbIX COLMO-
NOTMYECKOro Onpoca, NPOBEAEHHOMO B PaMKaXx UCCNea0BaHMA, NOCBA-
LWEHHOTO U3YYEHUIO NNAEPCKUX KOMMETEHLMI MEAULMHCKMX CECTED
Pecnybaunku KasaxctaH. MccnefosaHne MMeNo nonepeyHblid An3aiH
1 NPoBeAEHO B Nepuos ¢ HoAbpa no Aekabpb 2023 roga cpean me-
OVNUMHCKMX CECTEP, UMEtOLMX CTaXK paboTbl MO creLmanbHOCTU He
MeHee Tpéx neT. Kputepuamu WCKNIOYEHUA ABWAUCL OTCYTCTBUE
TPEXNETHEro cTaxKa paboTbl MO CMeLManbHOCTU M OTKA3 OT y4acTva B
nccnefoBaHNm.

AHKeTa bbl/1a pacnpocTpaHeHa cpeayn 500 MeaULMHCKUX CECTED,
OTBEYAOLLMX KpuTepuam oTbopa. ObLee KOMYECTBO PECMIOHAEHTOB,
3aMO/HMBLUMX aHKETbl, cocTaBuao 465 mencectép. Pacyér pasmepa
BbIOOPKM MOATOTOBNEH MPW UCMO/Ib30BAHUM OHMIAMH Ka/bKynaTOpa
Sample Size Calculator ot Creative Research Systems®. Obuiee Konu-
yecTBO MeacecTép B Pecnybnuke KasaxcraH, no gaHHbim 2023 roga,
coctasuio 188000°. CornacHo pacyétam pasmep MUHUMAbHOW Bbl-
60pKM cocTaBnfeT 383 pecnoHAeHTa.

U3mepeHue u c6op AaHHbIX. [lepBOHAYaNbHbINA OMPOCHUK CO-
CTOAN M3 HECKONbKMX Pa3fenoB, CrpynnupoBaHHbIX MO TeMaTuKe:
coumo-aemorpaduyeckne XapakTepUCTUKM, OLLEHKA CTPECCOYCTONYM-
BOCTW, YPOBEHb IMOLMOHANBHOIO BbIFOPaHUA, OnpeseneHne cTuna
NNAEPCTBa M CAMOOLLEHKA Ha NAEPCKME CMIOCOOHOCTU MELULIMHCKMX
cectép. MonHan Bepcus aHKeTbl Bblia NpeaBapuTeNbHO anpobupo-
BaHa B ceHTAbpe 2023 r. npu yyacTum 50 pecnoHAEHTOB M NOKasana
BbICOKMI ypOBEHb BHYTPEHHEW COrNacoBaHHOCTH, KOTOPbIN COCTaBU
0,97. B naHHOW CTaTbe npeacTaBneHbl pe3ynsTaTbl 14 BONPOCOB, Ka-
CalOLLMXCA aCMEeKTOB PYKOBOACTBA MEAMLIMHCKOMN CECTPbl U U3yYeHus
BO3MOMHOCTM MPUHATUA PELLEHMI Ha paboyem mecTe. BHyTpeHHAs
COrNaCoBaHHOCTb BbIBPaHHbLIX Bompocos coctasuna 0,753, uto fB-
NAeTCA JONYCTUMbIM 3HaYeHMeM. AHKETUPOBAHWE NPOBEAEHO B OH-
naliH-popmare.

OnpocHKUK co3aaH nocpeactBom Google Forms. Cebiika Ha npu-
rNalleHne K y4acTuio B UCCNEeA0BaHUM Pa3ociaHa NMOTeHUMaNbHbIM
pecnoHAeHTam nocpeactsom mecceHgxepa WhatsApp ¢ nHdopma-
LMeit 0 Lesn 1 3aia4ax NPoBOAMMOTO UCCNEL0BaHNMA, @ TaKkKe npa-
BaX Y4YaCTHMKOB COMNIACHO Xe/IbCMHCKOMN AeKnapaumm o nposeaeHun
UCCNen0BaHMA C yyacTvem YesnoBeka’ [9]. YyacTne ocHOBaHO Ha Ao-
6p0BO/IbHOM OCHOBE, NOMIHOCTbIO AHOHUMHOE, MOYYEHHbIE AAHHbIE
06e3/1M4eHbl M COXpPaHeHbl B 3aKPbITOM AOCTyNe.

3Tnyeckue coobparkeHua. [aHHoe McCieaoBaHWe NPOBeAEHO
B PaMKaXx MOAFOTOBKM AOKTOPCKOM paboTbl MO Pa3BUTUIO JIMAEPCKUX
KOMMETEHUMI Y MeAMLMHCKMX cecTép B Pecnybamke KasaxctaH. Mpo-
TOKO/1 NPOBEAEHUA UCCNe0BAHMA, AU3alH UCCe0BaHUA 0L06peHbI
Ha 3acefaHWM NIOKaZIbHOM KOMMUCCMM Mo 6M03TUKe 3anagHo-Kasax-
CTaHCKOro MeAMLMHCKOro yHuBepcuteTa M. Mapata OcnaHoBa (npo-
ToKkon Ne 1.6 ot 24.01.2023).

CTaTUCTMUYECKUIA aHANIM3 AaHHDIX BbINOJIHEH C UCMO/b30BAHUEM
cTaTUCTMYecKoro nakeTa Statistical Package for Social Sciences (SPSS),
version 23 (IBM SPSS Statistics, USA). MeTozbl onucaTenibHOM cTaT-

5 Creative Research Systems Sample Size Calculator. Available online: www.
surveysystem.com (Accessed on 17 January 2025)

6 Bureau of National Statistics of the Agency for Strategic Planning and
Reforms of the Republic of Kazakhstan. Health and Social Security Statistics.
Dynamic Series. Available online: https://stat.gov.kz/ru/industries/social-
statistics/stat-medicine/dynamic-tables/ (Accessed on 15 January 2025)

7 World Medical Association. All intellectual property rights in the Declaration
of Helsinki are vested in the World Medical Association. 2024. Available online:
https://www.wma.net/policies-post/wma-declaration-of-helsinki/ (accessed on
13 January 2025)
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December 2023 among nurses with at least three years of pro-
fessional experience. The exclusion criteria were less than three
years of professional experience and refusal to participate in the
study.

The questionnaire was distributed among 500 nurses who
met the eligibility criteria. A total of 465 nurses completed the
questionnaire. The sample size was calculated using the Sample
Size Calculator developed by Creative Research Systems®. Accord-
ing to 2023 data, the total number of nurses in the Republic of
Kazakhstan was 188000°. Based on the calculation, the minimum
required sample size was 383 respondents.

Measurement and data collection. The original question-
naire consisted of several thematic sections covering sociode-
mographic characteristics, assessment of stress resistance, lev-
el of emotional burnout, identification of leadership style, and
nurses’ self-assessment of leadership abilities. The full version
of the questionnaire was pilot-tested in September 2023 with 50
respondents and showed high internal consistency, with a Cron-
bach’s alpha of 0.97. This article reports results from 14 ques-
tions on aspects of nursing leadership and decision-making in
the workplace. The internal consistency of the selected questions
was 0.753, which is considered acceptable.

The survey was conducted online using a questionnaire
created in Google Forms. An invitation link to participate in the
study was distributed via WhatsApp, along with information
about the study's aims and objectives and participants’ rights, in
accordance with the Declaration of Helsinki on research involving
human participants’ [9]. Participation was entirely voluntary and
anonymous. The collected data were de-identified and stored
with restricted access.

Ethical considerations. This study was conducted as part of
a doctoral dissertation on developing leadership competencies
among nurses in the Republic of Kazakhstan. The study protocol
and study design were approved by the Local Bioethics Commit-
tee of Marat Ospanov West Kazakhstan Medical University (Pro-
tocol No. 1.6 dated 24 January 2023).

Statistical analysis. Statistical analysis was performed using
the Statistical Package for the Social Sciences (SPSS), version 23
(IBM SPSS Statistics, USA). Descriptive statistical methods includ-
ed calculation of frequency distributions, medians, minimum val-
ues, and maximum values. Analytical statistical methods included
Pearson correlation analysis and analysis of variance (ANOVA).
Statistical significance was set at p<0.05 for all analyses.

RESULTS

Women accounted for 99.1% of the nurses who participated
in the study (Table 1). The respondents ranged in age from 21 to
64 years, with a median age of 38 years. Higher and postgraduate
education was reported by 151 respondents (32.5%), 31.6% held
an applied bachelor’s degree, and 35.9% had technical and voca-
tional education.

5 Creative Research Systems Sample Size Calculator. Available online: www.
surveysystem.com (Accessed on 17 January 2025)

6 Bureau of National Statistics of the Agency for Strategic Planning and
Reforms of the Republic of Kazakhstan. Health and Social Security Statistics.
Dynamic Series. Available online: https://stat.gov.kz/ru/industries/social-
statistics/stat-medicine/dynamic-tables/ (Accessed on 15 January 2025)

7 World Medical Association. All intellectual property rights in the Declaration
of Helsinki are vested in the World Medical Association. 2024. Available online:
https://www.wma.net/policies-post/wma-declaration-of-helsinki/ (accessed on
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CTMKM BK/IHOYANN B cebs pacyéT YacTOTHbIX pacnpeseneHnin, MeamnaHbl,
MWHUMAZbHBIX ¥ MAaKCUMaNbHbIX 3HaYeHUIA. MeToAbl aHaNUTUYECKoN
CTaTUCTVKM: NPOBELEHME KOPPENALMOHHOrO (Mo Kputeputo MupcoHa)
1 ancnepcroHHoro (no ANOVA) aHanmn3oB. Kputepum 3HaYMMOCTH BO
BCEeX aHaNN3ax UCnonb3oBaHbl Ha yposHe p<0,05.

PE3YNILTATbI

B nccneposaHum npuHanm yyactue 99,1% mencectép eHcKo-
ro nona (tabn. 1). BospacT pecrnoHAeHTOB HaXO4WACA B AMana3oHe
ot 21 po 64 net, meanaHa Bo3pacTa coctaBmna 38 nert. Boicwee u
nocnesy3oBckoe obpasoBaHue umen 151 pecnoHgeHT (32,5%), au-
NAOM npuknagHoro 6akanaspuata umenca y 31,6%, AMNAOM TEXHU-
yecKkoro M npodeccmoHanbHoro obpasoBaHua —35,9% pecrnoHaeH-
TOB.

JonkHocTb meacecTpbl 3aHMManu 75,3% pecnoHAeHTOB, mea-
CeCcTpbl PacLUMPEHHOM NPAKTUKN — 8,6%, MeHeaKepamu CeCTPUHCKOM
cnyx6bl ABnAAMch 16,1%, B TOM uncie cTaplumne mefcEcTpbl COCTaBU-

Tabauya 1 [lemozpachuyeckue daHHble pecnoHoeHmos (n=465)

Among the respondents, 75.3% held staff nurse positions,
8.6% were advanced practice nurses, and 16.1% were nursing
service managers, including 14.6% who were senior nurses (Table
2). The median length of professional experience was 15 years,
ranging from 1 to 35 years.

Most respondents worked in hospitals (61.1%) and outpa-
tient clinics (24.9%) in the Republic of Kazakhstan (Table 3). Other
types of healthcare institutions were represented less frequently.
Overall, 87.5% of nurses worked in public healthcare organizations.
Most organizations were located in urban areas (85.8%), while
9.0% were located in rural areas and 5.2% in district centers.

Respondents described themselves as friendly and ap-
proachable (77.9%), able to make accurate decisions (69.5%),
knowledgeable about leadership in nursing (58.1%), and able to
consider the moral and ethical consequences of their decisions
(66.5%) (Fig. 1).

When knowledge of leadership management in nursing was
assessed, weak correlations were found with respondents’ work
experience and position (Table 4).

Table 1 Demographic characteristics of the respondents (n=465)

MpusHak
My»kckoi/Male 4 0.9
2:)’: SKeHckuit/Female 461 99.1
Bcero/Total 465 100.0
21-30 94 20.2
Bospacr, net 31-40 132 28.4
Age, years 41-50 158 34.0
51-60 81 17.4
TexHW4eckoe v npodeccroHanbHoe 0bpasoBaHue
Technical and vocational education 167 359
MpuKnagHoi 6akanaspuat
A’;pliedp'bachelor's de’g)ree 147 316
ObpasoBaHue AKagemuuyeckuit 6akanaspmat 145 312
Education Academic bachelor’s degree
MarucTpartypa
Master'spde;fee > 11
[loKTopaHTypa 1 0.2

Tabnuya 2 [lonxHocme u oneim pabomesl pecnoHoeHmos (n=465)

3aHMMaeMas [0/IKHOCTb
Position

OnbIT paboTsl, neT
Work experience, years

Doctoral degree

MpusHak
Category n &
MegacecTpa 350 753
Nurse
MepacecTpa pacliMpeHHOW NPaKTUKK
. 40 8.6
Advanced practice nurse
CTapUJa.ﬂ mezacecTpa 63 146
Senior nurse
FnaBHa.H megacectpa 2 04
Chief nurse
3amecTuTeNb AMPEKTOPA NO CECTPUHCKON CnyKbe
) ; . 5 1.1
Deputy Director for Nursing Services
0-10 156 85
11-20 148 31.8
21-30 113 24.3
31-40 41 8.8
>40 7 1.5

Table 2 Position and work experience of the respondents (n=465)
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1 14,6% (tabn. 2). MeamnaHHbIi cTax paboTbl coctasun 15 neT, B An-
anasoHe ot 1 1o 35 ner.

Bonbluas yacTb pecnoHaeHToB pabotana B 6oabHULaX (61,1%)
U NONMKAMHMKaX (24,9%) Pecnybnnkun KasaxctaH (Tabn. 3). Octanb-
Hble MeAMLMHCKUE YUPEXAeHUA, B KOTOPbIX paboTann pecnoHaeHTbl,
npeacTaBneHbl C MeHbluei yactotoi. Mpu atom 87,5% mepcectép
paboTtanu B rocyfapCTBEHHbIX MEAMLIMHCKUX OpraHusauusx. B uepre
ropofa pacnonoxeHbl 85,8% opraHu3aLuii, B CENbCKON MECTHOCTU —
9,0%, a B palioHHbIX LieHTpax paboTtanu 5,2% pecrnoHAeHTOB.

PecnoHAaeHTbI oLeHVBanu cebs Kak ApyKentobHbIX U AOCTYMHbIX
K 06LLEHUIO COTPYAHMKOB (77,9%), CNOCOBHbIX MPUHUMATbL TOYHbIE pe-
weHus (69,5%), UMetoLLMX 3HaHUA O IMAEPCTBE B CECTPUHCKOM Jene
(58,1%) ¥ paccmaTpuBatOLLMX MOPANbHO-3TUYECKME MOCEACTBUSA
NPYHUMaeMbIX peleHnit (66,5%) (puc. 1).

Mpun ouUeHKe 3HaHUI 06 yNpaBAeHWUU AUAEPCTBOM B CECTPUH-
CKOM Zienie oTMeYeHa cnabas B3aMOCBA3b C OMNbITOM PaboTbl U 3aHK-
MaeMOM [OMIKHOCTLIO PECOHAEHTOB (Tabn. 4).

A obnapato 3HaHUAMYK B 06nacTy ynpaBneHns u nuaepctsa B
CEeCTPVHCKOM Jene
| have knowledge of management and leadership in nursing

MepncecTpa-mMeHexep JOMKHa MPUHUMATL CaMOCTOATESbHbIE
peLueHus 06 yxoae 3a nauneHToM
A nurse manager should make independent decisions regarding
patient care

£ MOory NPUHUMATL TOYHbIE PELLEeHNs]
| can make accurate decisions

A ppyxentobHas 1 ocTynHas K o6LeHno
| am friendly and approachable

A paccmaTtpuBaio MoparnbHO-3TUYECKME NOCNeACTBUS MPUHUMAEMbIX
peLueHui
| consider the moral and ethical consequences of the decisions |
make

0% 10%

® abcontoTHO He cornacHa strogly disagree B He cornacHa disagree

W cornacHa agree
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A strong positive correlation (Table 5) was observed be-
tween consideration of the moral and ethical consequences of
decisions and the ability to make accurate decisions. Nurses rec-
ognized their workplace responsibilities and considered the con-
sequences of their decisions when making decisions. A moderate
positive correlation was found between consideration of moral
and ethical consequences and the view that nursing managers
should make independent decisions regarding patient care.

Analysis of variance showed that respondents’ age influ-
enced their level of knowledge of management and their ability
to make accurate decisions (Table 6). When the effect of work
experience on the level of knowledge of leadership and manage-
ment in nursing was examined, a statistically significant Fisher’s F
value was also identified (F=3.023; p=0.018), indicating an effect
of work experience on these aspects. No statistically significant
effects were identified for respondents’ position.

Puc. 1 PacnpedneHue omeemos pecnoHoeHmos (n=465)
Fig. 1 Distribution of respondents” answers (n=465)

20% 30% 40% 50% 60% 70% 80% 90% 100%

= HentpanbHo neutral

® MOMHOCTLIO coriacHa  strongly agree
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CunbHan npamas KoppensauMoHHas ceasb (Tabn. 5) oTmeueHa
npy U3y4eHUM MOPANbHO-3TUYECKUX MOCNEACTBUVA MPUHUMAEMbIX
peLleHnii U cNOCOBHOCTU NPUHMMATL TOUHbIE pelleHua. MeacécTpbl
0CO3HaBa/IM CBOK OTBETCTBEHHOCTb HAa Paboyem MecTe 1 NpU NPUHS-
TUWN peLLeHus yuuTbiBaAU WX nocneactsus. CpegHen cuibl npamas
KOppenAuyua BbIABNEHA NPY U3y4eHUM HEOBXOAMMOCTU pyKOBOAMUTE-
JIt0 CECTPUHCKOM CA1yKObl NPUHMMATb CAMOCTOATE/IbHbIE peLleHns 06
yXoZe 33 NaLueHToM.

Mpw npoBeaeHUN GaKTOPHOrO aHaNM3a ONpesesieHo, YTO BO3-
pacT pecroHAEHTOB BAUAET Ha YPOBEHb 3HAHUI 06 ynpaBaeHUU u
BO3MOHOCTb NPUHATUA TOYHbIX peLleHni (Taban. 6). Mpu M3yyeHnm
BAWUAHMA OMbITa PaboTbl Ha YPOBEHb 3HAHUIA O IMAEPCTBE U YNpaB-
NIeHUWN B CECTPUHCKOM fiefie TaKKe BbIfBAEH 3HAUYUMBbIV KpUTepuit
®uwepa F=3,023 npu p=0,018, cBMAETENLCTBYIOWMIA O BANAHUK
onbiTa paboTbl Ha AaHHble acneKTbl. MPU U3y4eHWUU BAUAHUA JOMK-
HOCTW PecnoHeHTa He BbIABNEHO CTaTUCTMYECKM 3HAUYMMBbIX KO3d-
dULMEHTOB.

Tabnauya 3 XapakmepucmuKku MeduyUHCKUX opeaHu3ayud,
20e pabomaru pecnoHOeHmsl (n=465)

Tun MeaMLMHCKOM opraHu3aumm
Type of healthcare organization

dopma cob6CTBEHHOCTM MEeAMLMHCKOM OpraHu3aLmm
Ownership of healthcare organization

MeCTHOCTb Pacno/IoKeHUs MeAULIMHCKOM OpraHm3aLmum
Location of healthcare organization

DiScusSION

The present study demonstrated how sociodemographic
factors influence nurses’ knowledge of management, leadership,
and decision-making. Nurses reported knowledge of leadership
in nursing (58.1%), demonstrated decision-making ability (69.5%)
while considering moral and ethical consequences (66.5%), and
recognized the importance of autonomy in patient care. The main
factors contributing to the development of this ability were nurs-
es’ age and professional experience.

These findings align with other research showing that work
experience, knowledge, professionalism, team cohesion, mana-
gerial support, and the work environment influence clinical deci-
sion-making in nursing practice [5].

Another study reported similar conclusions, showing that
professional experience, management training, and knowledge
of nursing science enable nurses to make decisions. At the same
time, work effectiveness directly depends on nursing service
managers and their interaction with nurses. Listening to and con-

Table 3 Characteristics of the healthcare organizations
where the respondents worked (n=465)

MpusHak n %
Category
BonbHiua 284 61.1
Hospital
MonnknnHuka
Outpatient clinic 116 249
CamMoCTOATENbHbIN LLEHTP CEMEHOM MegULMHbI
. - 13 2.8
Independent family medicine center
BpayebHas ambynatopusa 15 32
Medical outpatient clinic ’
ﬂ.f/lcnchep 6 13
Dispensary
HUN
Research institute 24 22
Xocnme 2 0.4
Hospice
KNMHUKO-AMarHoctuyeckas nabopatopus
. . . 2 0.4
Clinical diagnostic laboratory
Apyroe
Other 3 0.6
rocy,a,apCTFseHHaﬂ 407 875
Public
Hacrnan 58 12,5
Private
lopog,
Urban area 399 858
ceno 42 9.0
Rural area
PaloOHHbIN LEHTP 24 52

Tabauya 4 Koppenayusa mexdy 3HaHUAMU 8 0b1acmu ynpasneHus
1U0epcmeom, G0IHHOCMbIO U 0NbiMom pabomei (n=465)

f1 3Hato 06 yNpaBNEHUN IMAEPCTBOM B CECTPUHCKOM Aene

| am knowledgeable about leadership management in nursing

District center

Table 4 Correlation between knowledge of leadership management,
position, and work experience (n=465)

[onxHocTb OnbIT paboTbl
Position Work experience
r=0.115 r=0.142
p=0.013 p=0.002

[pumeyaHma: r — ypoBeHb KOppennaLmmn no Kputeputo NupcoHa; p — CTaTUCTUYecKan 3Ha4MMOCTb KoppenaLmm

Notes: r — Pearson correlation coefficient; p — statistical significance of the correlation
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OBCYXOEHMUE

B npoBeaéHHOM MCCNef0BaHUM NOKA3aHO BAWSHWE COLMO-Ae-
Mmorpaduyeckmx GpakTopoB Ha YPOBEHb 3HAHWI MEAULIMHCKUX CECTEP
B 06/1aCTV yNpaBAeHuWs, IMAEePCTBa U NPUHATUA pelleHnid. Meacéctpbl
MMe/IN 3HAHUA O NINAEPCTBE B CECTPUHCKOM aene (58,1%), nokasanu
CBOI CMOCOBHOCTb NPUHMMATL pelueHus (69,5%) ¢ y4éTom mopaib-
HO-3TUYECKMX NoCNeacTeuii (66,5%), a TakKe BaXKHOCTb aBTOHOMHO-
CTV NpU yxo4e 3a naupeHTamu. Mpu aTom Beaywmmu daktopamu,
KoTopble crnocobCcTBOBaAM PasBUTHIO JaHHOM CNocobHOCTH, onpese-
JIeHbI BO3PACT MeAMLIMHCKOM cecTpbl M ee NPodeccMoHabHbIN OnbIT.

Mony4yeHHble pe3ynbTaTbl UCCNEA0BAHUA COMACYOTCA C AaHHbI-
MU, UCCNepoBaTeNei, KOTOPbIE TaKKe NOKas3aau BAUAHME OMbITa pa-
60Tbl, yPOBHSA 3HaHWI, NPOPECCHOHANMU3IMA, CMIIOYEHHOCTM KOMAHZbI,
NOLLEPMKKM CO CTOPOHbI PYKOBOACTBA M BIMSIHUE OKPYXKatoLLel cpe-
[1bl HAa NPUHATME KNMHWUYECKMX PeLIEHWI B CECTPUHCKOM NpakTuke [5].

AHANOrMYHbIE BbIBOAbI MPEACTaBAEHbl U B APYrOM UCCAEA0Ba-
HUW, rae NpodeccMoHabHbIM OMbIT PaboTbl, ynpaBaeHYecKas nog-
rOTOBKA WM 3HaHMA B 00/1aCTU CECTPUHCKOM HayKu AaloT MeacécTpam
BO3MOMHOCTb NPUHUMaTL pelleHus. Mpu aTom adpdeKTBHOCTL pa-

Tabauya 5 B3aumocssasb MeXOy NPUHAMbIMU peweHUaMU
u yyémom ux nocnedcmesuli (n=465)

fl paccmaTpuMBalo MOPasbHO-3TUYECKME

nocneacTBMA NPUHUMAEMbIX PeLIeHWi
| consider the moral and ethical

consequences of the decisions | make

r=0.733
p=0.01

sidering suggestions aimed at optimizing patient care enables
nursing managers to make timely decisions needed to improve
the quality of nursing care [10].

One study found that nurses with less than 15 years of expe-
rience made decisions less frequently than those with more than
30 years (p=0.008) [11]. Our findings are fully consistent with
these results and confirm the influence of professional experi-
ence on decision-making ability in nursing practice.

An integrative literature review found that factors such
as practical experience and teamwork influenced the deci-
sion-making process. At the same time, educational level did
not significantly affect decision-making. Work experience also
influenced nurses’ professional autonomy [12]. Our study like-
wise highlights professional experience and nurses’ profes-
sionalism as major factors influencing decision-making ability.
Therefore, nursing professionals require continuous profession-
al development and regular knowledge updates, including expe-
rienced specialists, since the authors of the integrative review
particularly emphasized that professional experience may also
negatively influence decision-making in nursing practice. For ex-

Table 5 Relationship between decision-making and
consideration of its consequences (n=465)

MepacecTpa-meHeaKep A0MKHA NPUHUMATD
camocTofiTe/ibHble pelleHUsa 06 yxoae 3a nauueHTom
A nurse manager should make independent decisions

regarding patient care

r=0.634
p=0.01

HQVIMG"IaHVIHZ I'—YpOBEeHb KOppennaunm no Kputepumo nMpCOHa,‘ P — CTaTUCTHUYECKaa 3HaYMMOCTb Koppenaunm

Notes: r — Pearson correlation coefficient; p — statistical significance of the correlation

Tabauya 6 akmopHeili aHanu3 napamempos onpocHuka memodom ANOVA (n=465)

fl paccmaTprBalo MOpanbHO-3TUYECKME
NOCNeACTBMA NPUHUMAEMBIX PeLleHni
| consider the moral and ethical consequences
of the decisions | make

BHyTpu rpynn
Within groups

Mexay rpynnamu
Between groups

A ApY*KENOOHBIN U JOCTYMHbIN K 06LLEeHUI0

Mexay rpynnamum
Between groups

I am friendly and approachable

1 MOry NPUHUMATL TOYHbIE pelleHuns
| can make accurate decisions

Mep,ceCTpa-MeHep,)Kep A0NKHA NTPUHUMATb

CamocToATeNbHblIE pelleHnA 06 yxoge 3a
naunMeHTom

A nurse manager should make independent

decisions regarding patient care

Al 3Hato 06 ynpaBaeHUu IMAEPCTBOM B
CEeCTPUHCKOM Jene
I am knowledgeable about leadership
management in nursing

BHyTpu rpynn
Within groups
Mexay rpynnamum
Between groups
BHyTpu rpynn
Within groups
Mexay rpynnamu
Between groups

BHyTpu rpynn
Within groups

Mexay rpynnamum
Between groups
BHyTpu rpynn
Within groups

Table 6 ANOVA of questionnaire parameters (n=465)

CpeaHuii
n KBagpart F p
Mean square

12.757 3 4.252

3.352 0.019
584.757 461 1.268
8.508 3 2.836

2.209 >0.05
591.892 461 1.284
11.141 3 3.714

2.826 0.038
605.749 461 1.314
13.141 3 4.380

3416 0.017
591.040 461 1.282
16.470 3 5.490

4.690 0.003
539.625 461 1.171

NpumeyaHus: F — koadpduumeHT kpuTepus duilepa; p — CTaTUCTUYECKaA 3HAUYMMOCTb KoapdULMeHTa KpuTepusa duilepa
Notes: F — Fisher’s F statistic; p — statistical significance of the Fisher’s F statistic
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60Tbl HAaNPAMYIO 3aBUCUT OT MEHELKEPOB CECTPUHCKOM CyXKObl, UX
B3aMMOZEWCTBMA C MefCcECTPaMU. YMeHMe CTyLwaTh U BOCNPUHUMATD
NpessoXKeHNA No ONTUMMU3ALIMK YXOAa AAET BOSMOXKHOCTb PYKOBOAU-
TEIAAIM CECTPUHCKOM CYKObl CBOEBPEMEHHO MPUHUMATL HeobXxoau-
Mble peLleHus Ans NOBbILEHUA KauecTBa CeCTpUHCKoM nomotum [10].

B oaHOI 13 paboT onpeaeneHo, YTo MefCcECTPbI C OnbIToM pabo-
Tbl MeHee 15 neT pexe NPUHUMAIOT PeLIeHUs Mo CPaBHEHMIO C TEMU,
KTO Npopabotan no cneuuanbHoctn 6onee 30 net (p=0,008) [11]. MNo-
JIY4EHHbIE HAMM [aHHble MOJHOCTbIO COMACYHOTCA C STUMM pPe3yNibTa-
TaMu, NMOATBEPKAAA BAUAHME OMNbITa PaboTbl Ha CNOCOBHOCTb MPUHSA-
TWUS PeLleHNnii B CECTPUHCKOM NPaKTUKE.

B npoBes&HHOM MHTErpaTMBHOM /UTEpaTypHOM 0630pe Bbl-
AIBIEHO, YTO Ha NPOLLECC NPUHATUA PELUEHUA UMENN BAUAHUE TaKue
baKTOpbI, KaK NPAKTUYECKMUI ONbIT U B3aMMOAEWCTBME B KOMaHZe.
Mpy 3Tom ypoBeHb 06Pa30BaHUA He MMeN 0CobOro BAWMAHWA HA
NpUHATUE peLleHunid. OnbIT paboT TakKe BAUAN U HA aBTOHOMHOCTb
paboTbl MeaAMUMHCKMX cecTép [12]. Hawe uccnepoBaHue Takke
NoAYEPKMBAET OMbIT PaboTbl U NPOGECCMOHAIM3M MeCECTPbI, KaK
OCHOBHOW (aKTop, BAMUAIOWMIA HA CNOCOBHOCTb MPUHATUA peLue-
HuA. Mo3TOMy CMeuuanucTam CECTPUHCKOM CNyXbbl HeobXxoarmo
NoCTOAHHOe NpodeccMoHanbHOe Pa3BUTUE, a TaKKe aKTyaausauus
CBOWX 3HAHWI, AaxKe Y OMbITHbIX CMELMAANCTOB, TaK KaK aBTOPbI UH-
TerpatMBHOro 063opa 0CcobeHHO NOAYEPKHYAN HAZMUMHE HEeraTuB-
HOro BAMAHMA NPOGECCHOHANILHOTO OMbITA HA MPUHATUE PeLLeHuit
B CECTPUHCKOMN NpaKTuKe. Tak, OMbITHble MeACECTPbl MHOrAA MOryT
peLwnTb 0TKa3aTbCA OT NPUMEHEHUA KAUHUYECKUX NPOTOKOO0B, OC-
HOBaHHbIX Ha [0Ka3aTeNbCTBaxX, YTO MOXKET UMEeTb HeraTUBHble No-
cneactevsa B byayuem [12].

B oaHol 13 paboT IMAEPCTBO M yNpaBaeHWe PaccMaTPUBALOTCA
KaK KNtoueBble MOMEHTbI B MPOABUHYTOW CECTPUHCKOW NpaKTuke. Mpu
5TOM OHW OCHOBAHbI Ha UCMO/1b30BAHUM MPUHLMMOB OKA3aTe/IbHOCTH
[nA noBblWeHNA 3pGEKTUBHOCTM CECTPUHCKOTO yX0aa. Takme HaBbIKK
NPOLBUHYTOM CECTPUHCKOM MPAKTUKKM CNOCOBCTBYIOT yAOBAETBOpE-
HUWIO NOTPEBHOCTEN NALMEHTOB 1 NOBBILLEHMIO KAYECTBa CECTPUHCKOM
nomotuu. Mo3aTomy AuMaepckne KOMMETeHLMU HeobXxoaMMO pa3Bu-
BaTb CPeM BCEX CMELMANUCTOB CECTPUHCKOW ciyx6bbl [13]. Hawe
uccnefoBaHWe NOATBEPHKAAET 3TU pesy/ibTaThl, MOKa3as rOTOBHOCTb
MEAMLMHCKUX CEeCTEP K MPUHATUIO PELUEHUI0 U OTBECTBEHHOCTM 3a
cBov pelleHus. [lokasaTenbHan CECTPUHCKAA NPaKTMKa crnocobeTayeT
Pa3BUTUIO CAMOCTOATENIBHOCTU MEeANLIMHCKMUX CECTEP 1 NO3BONAET UM
NPUHUMATL peLleHus, NoAKPeNnEHHble AoKasaTeNbHOW 6a3oit. ITo
no3B0NIAET NOBbICUTb KAYECTBO YXOAA U CAeNaTb eYeHne NaLyeHTos
6onee 6esonacHbim [14].

B xope peanusaumu npoekta Promoting the Innovation Capacity
of Higher Education in Nursing during Health Services Transition
(ProInCa) B 2017-2021 rr. peKOMEHZOBaHO MOAAEpaTb pa3BuUTUE
CECTPUHCKMX UCCNeA0BaHUWA, HanpaBAeHHbIX Ha pa3BUTUe [OKasa-
TeNbHOTO cecTpuHckoro aena® [15], amaepcrsa, Bbiclwero obpasosa-
HUA U UCCNeA0BaTeNIbCKOTO MOTEHLUMANa CecTpuHcKoro aena [16] 8
Pecnybnuke KasaxctaH. PesynbTaTbl NpoeKTa packpbliv Heobxoau-
MOCTb [aNbHEMNLLIEr0 WM3yYeHUs YNPaBAEHYECKUX U JIMAEPCKUX Ka-
YecTB Cpeay MeAcecTép U PyKOBOAWUTENEW CECTPUHCKOMN Cy:KObl, a
TaKKe TpaHchopMaLMM OpraHn3aLLMOHHOW CTPYKTYpbI [17, 18]. Takum
06pa3om, Hallle UCCNenoBaHWe NOATBEPKAAET BaXKHOCTb M HEObXO-
AMMOCTb NOCNEAYIOLLEro YKPenaeHUsa ynpaBaeHYeckux 1 Inaepckux

8  Zhetmekova Zh, Zuchek ML, Bakhun M. Recommendations for the
development of evidence-based nursing practice for the Ministry of Health of
Kazakhstan. WP2.2. Efficiency and quality through evidence-based nursing.
PROINCA; 2021. Available online: https://proinca-nursing.kz/wp-content/
uploads/2021/02/5.-rekomendaczii-po-vnedreniyu-dsp.pdf (accessed on 25
January 2025)

ample, experienced nurses may sometimes decide not to follow
evidence-based clinical protocols, which may have adverse con-
sequences in the future [12].

One study identified leadership and management as key
components of advanced nursing practice. These components
are based on applying evidence-based principles to improve
the effectiveness of nursing care. These advanced nursing prac-
tice skills help meet patients’ needs and improve the quality of
nursing care. Therefore, all nursing professionals should develop
leadership competencies [13]. Our study supports these find-
ings by demonstrating nurses’ readiness to make decisions and
assume responsibility for them. Evidence-based nursing practice
promotes nurses’ autonomy and enables them to make decisions
supported by scientific evidence. This, in turn, can improve care
quality and enhance patient safety [14].

During the implementation of the Promoting the Innova-
tion Capacity of Higher Education in Nursing during Health Ser-
vices Transition (ProlnCa) project in 2017-2021, recommenda-
tions were made to support the development of nursing research
aimed at strengthening evidence-based nursing practice® [15],
leadership, higher education, and nursing research capacity [16]
in the Republic of Kazakhstan. The project findings highlighted
the need for further investigation of management and leader-
ship qualities among nurses and nursing managers, as well as for
transformation of the organizational structure [17, 18]. Thus, our
study confirms the importance of further strengthening nurses’
management and leadership skills as a basis for developing evi-
dence-based and autonomous nursing practice.

Study limitations. The present study has several limitations
related to its design and data collection instrument. The study
used a questionnaire survey, which may have introduced subjec-
tive factors related to respondents’ perceptions and understand-
ing of the questions. Participation in the survey was voluntary;
therefore, nurses who were particularly interested in the study
topic may have been more likely to participate, creating a po-
tential risk of selection bias. The cross-sectional design does not
allow tracking changes over time or establishing causal relation-
ships. In addition, only a portion of the questions from the full
guestionnaire was included in the present analysis, which may
limit the depth of interpretation of the findings and the com-
pleteness of the assessment of factors influencing decision-mak-
ing in nursing practice. Nevertheless, the findings have empirical
value and may serve as a basis for further research in this area.

CONCLUSION

This study identified the influence of sociodemograph-
ic factors, particularly age and length of professional experi-
ence, on nurses’ knowledge of management, leadership, and
decision-making. Professional experience contributed to more
informed and confident decision-making in nursing practice.
Younger nursing professionals had greater difficulty assessing the
moral and ethical consequences of their decisions. The findings
confirm the need to strengthen management and leadership
competencies among nursing professionals to develop clinical

8  Zhetmekova Zh, Zuchek ML, Bakhun M. Recommendations for the
development of evidence-based nursing practice for the Ministry of Health of
Kazakhstan. WP2.2. Efficiency and quality through evidence-based nursing.
PROINCA; 2021. Available online: https://proinca-nursing.kz/wp-content/
uploads/2021/02/5.-rekomendaczii-po-vnedreniyu-dsp.pdf (accessed on 25
January 2025).
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HaBbIKOB MEAMLMHCKMX CECTEpP, KaK OCHOBbI AR Pa3BUTUA AOKa3a-
TeNbHOW M aBTOHOMHOW NPAKTUKMN.

OrpaHuyeHuna uccnepoBaHua. MNpeacrtaBieHHoe UccneaoBaHue
UMeeT PAL OrpaHuyeHni, 06yCnoBNEHHbIX AU3aHOM UCCeA0BaHUA
M MHCTPYMEHTOM cbopa AaHHbIX. [An3aiiH uccieaosaHuns 6asmpyetca
Ha OMPOCHOM METOAMKE, YTO MOKET BAMATb Ha Ha/sMuMe CyObeKTUB-
HbIX GAKTOPOB, CBA3AHHbIX C AMYHLIM BOCNPUATMEM W NOHUMaHMEM
pecnoHAeHTaMM NPeACTaBNeHHbIX BOMPOCOB. AHKETMPOBaHMe NpoBe-
[leHo Ha f06pOoBO/IbHOM OCHOBE, B pe3ynbTaTe B MCCIEA0BAHUM MOT-
2V NPUHATb Y4acTUe NPEeUMYLLECTBEHHO MeACECTPbI, 3aMHTEPeCcoBaH-
Hble B TEMATUKE UCCNEL0BAHMA, YTO CO34aET PUCK CUCTEMATUYECKO
OLWNBKM oTBOpa. MccnesoBaHMe MMEET NONepeyYHbIl An3aiiH, YTo He
[aET BO3MOMKHOCTU OTCEANUTb AMHAMMUKY U3MEHEHMUI BO BPEMEHM U
YCTaHOBMUTb NPUYMHHO-CIEACTBEHHbIE CBA3W. B NpescTaBNeHHbIV aHa-
/13 BKOYEHa NINLLb YacTb BOMPOCOB M3 0BLLEN aHKETbI, YTO, B CBOID
oyepesb, MOXKET OrPaHUYUTL MYOUHY MHTEPNPETALMM PE3yNLTaTOB 1
NOJIHOTY NPEACTaBAEHUA O BAUAIOWMX Ha NPUHATUE pelleHunid GaKTo-
POB B CECTPMHCKOM NpaKTuKe. OLHAKO NOMyYeHHbIe pe3ynbTaTbl UMe-
0T 3MMUPUYECKYIO LIEHHOCTb B KauecTBE OCHOBbI A1 Aa/IbHenLImX
1ccaefoBaHNiA B 3TOM 0bnacTu.

3AKNIOYEHUE

B xozie NpoBeAEHHOrO UCCAIEA0BaHUA BbIIBNEHO BAUAHWUE COLM-
anbHo-gemorpadmryeckux GbakTopoBs (Bo3pacT v cTax paboTbl) Ha ypo-
BeHb 3HAHWI MeANLIMHCKUX CECTEP B 06/1aCTV yNPaBaeHNs, IMAEPCTBaA
U MPUHATUA pelleHnid. OnpeaeneHo, YTo onbIT NpodeccuoHanbHoOM
[leaTeNlbHoCTU crnocobcTByeT 06OCHOBAaHHOMY M YBEPEHHOMY Mpu-
HATUIO PeLUeHUit B CECTPUHCKOW NpaKTuKe. Mosogble CneuuanucTbl
B 06/1aCTV CECTPUHCKOrO [efla UCMbITbIBAKOT TPYAHOCTU B OLIEHKe
MOPabHO-3TUYECKMX MOCNEACTBUIA CBOMX PELUEHWIA. [ony4YeHHble
pe3ynbTaThl NOATBEPKAAIOT HEOOXOAMMOCTb PAa3BUTUA YNpaBieHYe-
CKUX W IMOEPCKMX KOMMETEHLMI CPEM CMELLMANNCTOB CECTPUHCKOM
CNYKObl AR AanbHeWLero passBuUTUSA KAMHWYECKOTO NNAEepCTBa U
OTBETCTBEHHOCTM 3a MPUHUMaeMble pelleHus. PesynbTaTbl uccneno-
BaHUA PACLUMPAIOT MOHMMaHME MEXaHU3MOB NPOdeCcCMOHANbHOMO
NOBEAEHUA MEAULMHCKUX CECTEP U MOTYT C/IYXKUTb OCHOBOW A/1A CO-
BEpLUEHCTBOBAHMA 06Pa30BaTENbHbIX U YNPAaBAEHYECKUX MPAKTUK B
CECTPUHCKOM fene. PekomeHAayeTcs NpofoKNUTh AaNbHeNLIee KOM-
N/JIEKCHOE U3yYeHue ynpaBaeHUsa U INAepCcTBa B CECTPUHCKOM fene, B
TOM Yncie U GAKTOPOB, BAMAIOLLMX HA MPUHATUE PELIEHWIA B CECTPUH-
CKOW NpPaKTUKe.

leadership and decision-making responsibility further. The study
results contribute to a better understanding of the mechanisms
underlying nurses’ professional behavior and may serve as a basis
for improving educational and management practices in nursing.
Further comprehensive research on nursing management and
leadership is recommended, including investigation of the factors
influencing decision-making in nursing practice.
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